Housing Authority of the City of Pittsburgh

Contracting Officer
100 Ross Street

2™ Floor Suite 260
Pittsburgh, PA 15219
{412) 456-5248

Fax: (412) 456-5007
www.hacp.org

March 8, 20106

Vacant Unit Painting for Partial Comprehensive
Modernization at Northview Heights

IFB#300-17-16
ADDENDUM NQ.1

This addendum issued March 8, 2016 becomes in its entirety a part of the Invitation for Bid IFB
#300-17-16 as is fully set forth herein:

Item 1:  The wages will be determined by Davis Beacon Wage, with certified pay rolls due
weekly. Please see Attachment A to this Addendum.

Item 2:  The proposal due date is changed to March 15, 2016, time and location remain
unchanged 10:00 AM at the HACP Procurement Dept., 100 Ross St. 2™ Floor, Suite 200,
Pittsburgh, PA 15219.

END OF ADDENDUM NO. 1
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Mzr. Kim Detrick Date
Procurement Director/Contracting Officer
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General Decision Number: PA160033 C1/15/2016 Pa33
Superseded General Decision Nﬁmber: PAZ0150033
State: Peansylvania

Construction Type: Residential

County: Allegheny County in Pennsylvania.

RESIDENTIAL CONSTRUCTION PROJECTS (consisting of single family
homes and apartment§ up to and including 4 stories)

Hote: Under Exaecutive Order (F0) 13658, an hourly minimum wage
of $10.15 for calendar year 201¢ applies to all contracts
subject to the Davis-Bacon Act for which the solicitation was
issued on or after January 1, 2015. If this contract is covered
by the EQ, the contractor must pay all workers in any
classification listed on this wage determination at least
$10.15 {or the applicable wage rate listed on this wage
determination, 1f it is higher) for all hours spent performing
cn the contract in calendar year 2016. The E0 minimum wage rate
will be adjusted annually. Additicnal infermation on contractor
regquirements and worker protections under the EC is available
at www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/08/2016
1 01/15/2016

BRPAQDO2-039 12/01/2015

Rates Fringes.
BRICKLAYER ....................... $ 31.42 i9.09
‘careoiiz-00¢ 0s/01/2012
Rates Fringes
CARPENTER (Including Drywall
Hanging and Ashphalt Roofing)....$ 15.40 5.78
CcamR1759-007 06/01/2013
Rates Fringes
SOFT FLOOR LAYER. ... ... $ 30.28 14,04
CRLECO00S-013 12/28/2015
Rates Fringes
ELECTRICIAN .ttt e et e it it e e iee e e % 23.00 12.3%8
* ELEVOOOS-004 01/01/2006
Rates Fringes
ELEVATOR MECHANIC. ... ..ovvrivnen .8 44.80 29,985+R&B

FOOTNOTE:

A. Employer contributes 8% of regular hourly rate as vacation
pay credit for emplovees with more than 5 years of service,
and 6% for 6 months to 5 vears of service. '

B. Eight Paid Holidays (provided employee has worked 5
consecutive days before and the working day after the
haoliday): MNew Years's Day; Memorial Day; Independence Day;
Labor Day; Veteran's Day; Thanksgiving Pay and the Friday
after Thanksgiving Pay, and Christmas Day.

R ktp:/fwww, wdol.gev/wdol/scafiles/davisbacon/PA33.dvb?v=1
. i :
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. http://www.wdol. gov/wdol/scafiles/davisbacon/PA33.dvb?v=1

IRONOOG3-008 b6/01/2015

¢ Rates Fringes
IRCNWOREER, ORNAMENTAL........... 5 33.18 27.23
“pzowoo27-008 067012014 T
Rates Fringes
PLUMBER. s vt vsa v ms s s innsnnnnrsanas 3 37.95 19.52
CsfEso012-006 07/01/2013
Rates Fringes
Sheet metal worker
Excluding HVAC Duct Work....$ 16.61 B.46
©sueaz003-001.10/31/2003
Rates Fringes
Drywall Finishers................ $ 15.08 3.40
Laborers, Unskilled.............. $ 12.70 2.12
PATINTER (Brush and Boller)....... $ 15.90 4.35
PLASTERER. v+ v vuv s cnnannnnsnnnss £ 18.20 5.16
Powaer eguipment operators:
(BaCckROe) o v vt et i i e i m e v i 3 17.34 4,06
Roofer (Excluding Asphalt
Roofing) ....... T T § 18.70 5.19
Sheet Metal Worker (HVAC Duct
L0 T P $ 16.00 3.08

WELDERS - Receive rate prescribed for craft performing
operaticn to which welding is incidental.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (ii)}.

The body of each wage determination lists the classification
and wage rates that have keen found to be prevailing for the
cited type{s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers™ that indicate whether the particular
rate is a union rate (current union negotiated rate for lecal},
a survey rate (weighted average rate} or a union average rate
{(welighted union average zate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than "3U" or
"UavG" denctes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUMO198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0158
indicates the local union number or district council number

H
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where applicable, 1.e., Plumbers Logcal 01%8. The next number,
005 in the example, 1s an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014. ’

L] .
Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

3
Classifications listed under the "SU" identifier indicate that
no cne rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted averags
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULAZ012-007 5/13/2014. 38U indicates
the rates are survey rates based on a weighted average
caleulation of rates and are not majority rates. LA indicates
the State of Louilsiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification{s} listed under the UAVG identifler indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014, UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, -is an internal number used in producing the wage
determination. 08/29/2014 indicates the surwvey completion date

‘for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a welghted average of the current
negotiated/CBA rate of the union locals from which the rate 1s

" based.

WAGE DETERMIMATION APPEALS PRQCESS

1.} Has there been an initial decision in the matter? This can
be:

* an existing published wage determination
* a survey underlving a wage determination
* a Wage and Hour Division letter setting forth a position on
a wage determination matter
a conformance {additional classificaticn and rate) ruling

Cn survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional 0ffices have responsibility for the
Davis~-Bacon survey program. LIf the response from this initial
contact is not sazisfactory, then the process described in 2.9
and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the

Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations

'

N http://www.wdol.gov/wdol/scafiles/davisbacon/PA33.dyb?v=1
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Wage and Hour Diwvision

0.5. Department of Labor

200 Constituticn Avenue; N.W.
Washington, BC 20210

2.} Ff the answer to the guesticn in 1.) is yes, then an )
interaested party {(those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
{See 29 CFR Part 1.8 and 29 CFR Part 7). Write %o:

Wage and Hour Administrator
U.5. Department - of Labox

200 Constitution Avenue, N.W,
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project descripticn, arsa practice material,
etc.} that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.5. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4,) All decisions by the Administrative Review Board are final,.

END OF GENERAL DECISION

hitp:/rwww.wdol.gov/iwdol/scafiles/davisbacon/PA33.dvb?v=1
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