Housing Authority of the City of Pittsburgh

Contracting Officer
100 Ross Street

2" Floor Suite 200
Pittsburgh, PA 15219
(412) 456-5248

Fax: (412) 456-5007
www.hacp.org

March 8, 2016

Partial Comprehensive Modernization Window
Replacement at Northview Heights

1FB#300-18-16
- ADDENDUM NOG.1

This addendum 1ssued March 8, 2016 becomes in its entirety a part of the Invitation for Bid IFB
#300-18-16 as is fully set forth herein:

ftem 1:  Please see the updated Prevailing Wages Attachment A to this Addendum.

Item 2:  The proposal due date, time and location remain unchanged March 29, 2016, 10:00
AM at the HACP Procurement Dept., 100 Ross St. 2 g loor, Suite 200, Pittsburgh, PA 15219.

END OF ADDENDUM NO. 1

"Mr. Kim Detrick Date
Procurement Director/Contracting Officer




HOUSING AUTHORITY OF THE CITY OF PITTSBURGH

Partial Comprehensive Modernization Window
Replacement at Northview Heights

IFB#300-18-16

ATTACHMENT A




General Decision Number: PA168633 @1/15/2816 PA33
Superseded General Decision Numbar: PA28158633
State: Pennsylvania

Construction Type: Residential

County: Allegheny County in Pennsylvania.

RESIDENTIAL CONSTRUCTION PROIECTS (consisting of single family
homes and apartments up to and including 4 stories)

Note: Under Executive Order (EC) 13658, an hourly minimum wage
of $18.15 for calendar year 2816 applies to all contracts
subject to the Davis-Bacon Act for which the sclicitation was
issued on or aftter January 1, 2815. If this contract is covered
by the EO, the contractor must pay all workers in any
classification listed on this wage determination at least
$16.15 (or the applicable wage rate listed on this wage
determination, if it is higher) for all hours spent performing
on the contract in calendar year 2816. The EO minimum wage rate
will be adjusted annually. Additional information on contractor
requirements and worker protections under the EO is available
at www.dol.gov/whd/govcontracts.

Modification Number Publication Date
5] B1/88/2016
1 p1/15/2016

BRPABGOS-839 12/81/2015

Rates Fringes
BRICKLAYER...... b e e e i e $ 31.42 19.89
CamPe142-004 BS/61/2004
Rates Fringes
CARPENTER (Including Drywall
Hanging and Ashphalt Roofing)....$ 19.48 9.78
“carp17s0-ee7 esjel/2e13
Rates Fringes
SOFT FLOOR LAYER. ... ..o vt $ 30.28 i4.06
‘ELeceses-e13 12/25/2035
Rates Fringss
ELECTRICIAN. oot it i e i e $ 23.00 13.88

* ELEVOGBB6-8P4 Bl/01/2016

Rates Fringes




ELEVATOR MECHANIC. . ..... . oooovivs $ 44.82

FOOTNOTE:

A. Employer contributes 8% of regular hourly rate as vacation
pay credit for employees with more than 5 years of service,

and 6% for 6 months to 5 years of service.

29.985+A88

B. Eight Paid Holidays (provided employee has worked 5
consecutive days before and the working day after the

holiday): New Years's Day; Memorial Day; Independence Day;
Labor Day; Veteran's Day; Thanksgiving Pay and the Friday

aftter Thanksgiving Pay, and Christmas Day.

Rates

IRONWORKER, ORNAMENTAL........... $ 33.18

‘Plumee27-oes 08/61/2014
Rates

PLUMBER . s vviv i i v e aa i $ 37.95

sHeEes2-ees 67/61/2013
Rates

Sheet metal worker
Excluding HVAC Duct wWork....$ 16.61

SUPA2083-001 10/31/2003

Rates

Drywéll Finishers.........ovvvnen $ 15.88
Laborers, Unskilled.............. $ 12.72
PAINTER (Brush and Roller}....... % i5.98
PLASTERER . « vt e vt vneeinnennnens $ 18.26
Power eguipment operators:

(Backhoe) .. vt inininnan, % 17.34
Roofer {Excluding Asphalt

ROOFINE) e e i i i i i it v ae e cicns $ 18.7@
Sheat Metal Worker (HVAC Duct

ONLY ) c et emnianeaiannnn. U $ 16.08

Fringes
3.48
2.12
4,35

5.16

4,85

WELDERS - Receive rate prescribed for craft performing

operation to which welding is incidental.
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Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contiract clauses
{29CFR 5.5 (a) (1) (ii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of “identifiers" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
{weighted unilon average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters cther than "SU" or
"UAVG" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUMB1SE-885 ©7/61/2814. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers., £198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 8138. The next number,
885 in the example, is an internal number used in processing
the wage determination. 87/81/2@14 1s the effective date of the
most current negotiated rate, which in this example is July 1,
2814,

Union prevailing wage rstes are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

survey Rate Identifiers

(Classifications listed undepr the "SU" identifier indicate that
no one rate prevailed for this ¢lassification in the survey and
the published rate is derived by computing a weighted average
rate based on all thea rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, 1t may include both union and
non-union rates. Example: SULA2012-087 5/13/2814. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2812 is the year of survey on which
these classifications and rates are based. The next number, 987
in the example, is an internal number used in producing the
wage determination. 5/13/2814 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers




Classification(s} listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 188% of the data reported for the
classifications was union data. EXAMPLE: UAVG-CH-0@10
88/29/2814. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 8812 in
the example, is an internal number used in producing the wage
determination. ©8/25/2014 indicates the survey completion date
for the classifications and rates under that identifier,

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.

WAGE DETERMINATION APPEALS PROCESS

1.} Has there been an initial decision in the matter? This can
be:

an existing published wage determination

a survey underlying a wage determination

a Wage and Hour Division letter setting forth z position on
a wage determination matter

* a conformance (additional classification and rate) ruling

* ¥ K

On survey related matters, initial contact, including reguests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.} should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

208 Constitution Avenue, N.W.

Washington, DC 28218

2.} If the answer to the guesticn in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
{See 25 CFR Part 1.8 and 29 CFR Part 7}. Write to:

Wage and Hour Administrator
U.S. Department of Labor

288 Constitution Avenue, N.W.
Washington, DC 28218

The reguest should be accompanied by z full statement of the
interested party's position and by any informetion (wage
nayment data, project description, area practice material,




gtc.) that the reguestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly fo the Administrative
Review Board {formerly the Wage Appeals Board). Write to:

Administrative Review Board
4.S. Department of Labor

280 Constitution Avenue, N.W.
Washington, DC 28218

4.} All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION




