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SECTION 1
INTRODUCTION

The HACP 1s a mumcipal corporation, formed under the U.S. Housing Act of 1937, codified at
42 U.S.C. Section 1401 et seq. as amended and the Housing Authority Law of Commonwealth of
Pennsylvania codified at 35 P.C. 1542, et. seq. as amended. As such, the HACP is charged with
providing “affordable decent, safe and sanitary housing for low-income persons.”

The HACP has approximately 319 employees and services over 10,000 residents. The Authority
itself’ matntains approximately 5208 units of rental housing; and, through its Housing Choice
Voucher Program (HCV) /Section 8, funds the rental of more than approximately 5247 other
units of privately owned housing.

Major operational departments include Property Management, Maintenance, Occupancy,
Housing Choice Voucher Program (HCV) and Development and Modernization. Major
administrative departments include Legal, Finance, Management Information Systems, and
Human Resources. Our public and community relations departments are Community Affairs and
Resident Self-Sufficiency. All departments work together to achieve the goals of the Authority
that are set by the Board of Commissioners. Day to day decision-making rests with the
Executive Director, who reports to the Board of Commissioners on a regular basis.

The Housing Authority of the City of Pittsburgh seeks proposals from persons or organizations
qualified to provide: Group Term Life, Accidental Death and Dismemberment (AD&D) and
Group Long Term Disability (LTD) benefits. A more detailed scope of services is provided in
Section 11 of the Request for Proposals (“RFP”)

The Housing Authority employs approximately 319 full time and part time individuals as of
August 2014, Of those, approximately 271 full time employees are eligible to participate in
Group Term Life, Accidental Death and Dismemberment (AD&D) and Group Long Term
Disability (LTD) (part time employees are not eligible to participate in benefits). Of the eligible
employees, approximately 271 participate in the Group Term Life and 271 in the Accidental
Death and Dismemberment and approximately 243 participate in Group Long Term Disability
being solicited by this RFP. Please see details provided in our census (Attachment K). We will
begin labor negotiations with all unions shortly, There are six (6) labor contracts covering all
union employees at the Housing Authority. All six (6) labor contracts expire December 31,
2014. In addition, the Housing Authority currently has S individuals/families enrolled in our
benefits under COBRA.

The Housing Authority is soliciting proposals directly from providers (broker services are not
engaged and broker fees/commission should net be included in rate proposals) for Group Term
Life, Accidental Death and Dismemberment (AD&D) and Group Long Term Disability (LTD)
Benefits for its work force. Election/participation in any of these benefits is optional. Regular ful}
time employees may elect participation in these benefits upon hire and temporary full time
employees may elect participation after completing 90 consecutive days of empioyment, Full
time employees are not required to participate in our benefit offerings for Group Term Life,
Accidental Death and Dismemberment (AD&D) and Group Long Term Disability (LTD)
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coverage. Part time employees are not eligible to participate in any of the benefits. The
effective date for coverage is always the first (1™} of the month and termination of coverage is
always effective the last day of the month.

Contracts for Group Term Life, Accidental Death and Dismemberment (AD&D) and Group
Long Term Disability (LTD) coverage will be awarded and administered through the Department
of Human Resources.

The proposer who is awarded a contract under this RFP must be committed to providing cost-
effective employee benefits and will be required to meet with, report to, and address the nceds of
administration of the HACP in providing Group Term Life, Accidental Death and
Dismembenment (AD&D) and Group Long Term Disability (LTD) Benefit Insurance Programs.
The Human Resources Director will have overall responsibility for contract administration.
Day-to-day enrollment, processing, bill reconciliation/payment and communication will be
handled by the Benefits Manager. The Benefits Manager will be assisted by the WC/Benefits
Assistant,

The Housing Authority is seeking to contract directly with insurance providers (without broker
services/fees) to provide Group Term Life, Accidental Death and Dismemberment (AD&D) and
Group Long Term Disability (LTD) benefits to its full time employees. Our current 3-year
contract for Group Term Life, Accidental Death and Dismemberment (AD&D) and Group Long
Term Disability (LTD) benefits expires December 31, 2014. Our current provider is:

Insurance Type Provider Participation Structure
Group Term Life

Accidental Death and Dismemberment (AD&D)  Lincoln Financial Group  Employee
Group Long Term Disability (LTD)

It is the goal of the Housing Authority to enter into a 3-year contract(s) for the period January 1,
2015 through December 31, 2017 with a ceiling placed on rate increases for years two (2) and
three (3) of the contract.

Proposers may bid both as a competing provider within the Housing Authority (alongside other
provider plans) and as an exclusive provider (the only provider for a particular type of
insurance) in any or all types of insurance covered by this solicitation. Be certain to clearly state
if your proposal/rates are to be considered as a “competing provider” or “exclusive provider” and
feel free to submit rates for both types of offerings.

It is the intent of the Authority to continue providing the same type of benefits currently offered
to the Authority’s employees. NOTE: In your primary proposal (so marked), if you identify
a benefif that you are unable to match exactly because of your current approved
plans/benefits filed with the Commonwealth of Pennsylvania, you must clearly state so and
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identify the closest match to that benefit, Please “bold and underline® this information in
your primary rate/fee proposal and schedule of benefits.

Your primary rate/fee proposal and scheduie of benefits (so marked) must take into account the
Authority’s desire to provide the same type of benefits. We will or soon will be in labor
negotiations and we are not authorized to adjust benefits at this stage. Proposers may, however,
subimit secondary (so marked) and fertiary (so marked) rate/fee proposals that improve the
rate/fee structure and we will review them with our various unions during collective bargaining.
You must be very clear in your proposal submissions in identifying the adjustments you
are proposing for your secondary and tertiary proposals that allow for improvements in
rates/fees.

The Authority reserves the right to allow its affiliates to use the services provided in this
contract.

The Authority is contemplating the award of a professional service contract or contracts for a
period of three (3) years in the form of the Contract (Attachment A) through this solicitation
process. (Shaded Areas should be filled out; complete contract should be returned as part of your
proposal.)

Claims Experience Life Report for 2008-2011
As provided in (Attachment L),

Claims Experience Long Term Disability Report for 2008-2011
As provided in (Attachment L1).

Any questions regarding this Request for Proposals should be in writing and directed to:

Mr. Kim Detrick-Procurement Director/Contracting Officer
Housing Authority of the City of Pittsburgh

100 Ross St., 2™ Floor

Pittsburgh, PA 15219

412-456-5116, Option 1

412-456-5007 fax

Kim.Detrick@hacp.org

A complete proposal package may be obtained from:

Business Opportunities Section of the HACP website, www.hacp.org
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Following are the Key Dates associated with this Request for Proposals:

September 15, 2014 Deadline for Submission of Proposals

2:00 P.M. Mr. Kim Detrick — Procurement
Director/Contracting Officer
Procurement Department
Housing Authority of the City of Pittsburgh
100 Ross St. 2™ F.
Pittsburgh, PA 15219

September 4, 2014 Pre-submission Meeting:

2:00 P.M.
Housing Authority of the City of Pittsburgh
100 Ross St. 2nd FL.
Pittsburgh, PA 15219

September 5, 2014 Deadline for the submission of written
2:00 P.M. questions.

**Deadlines are subject to extension at HACP discretion and will be communicated as an
addendum to this solicitation.



Housing Authority City of Pittsburgh Group Disability Benefits for HACP Employees

REFP# 650-25-14

SECTION II
SCOPE OF SERVICES

The selected offeror will be responsible for providing Group Term Life, Accidental Death and
Dismemberment and Group Long Term Disability.

The Scope of Services shall include, but is not limited to the following:

1.

10.

Provide employee benefits in the area(s) of basic group Life and Accidental Death &
Dismemberment and Long Term Disability.

Participate in the open enrollment of the work force.

Manage/pay claims in accordance with the contract issued as a result of an award
emanating from this RFP.

Provide an adjudication system to members for dispute resolution.

Issue monthly bills to the Authority based on enrollment and contracted rates or specify
what information will be needed for HACP to submit self-administered bill payments.
Attend meetings with the Housing Authority on an af least quarterly basis to review and
analyze data and develop solutions to contain costs.

Provide reports and drill-down data to ensure an in-depth full analysis and copy HACP
authorized personnel on all final decisions affecting claims.

Comply with all privacy regulations, including safeguarding the privacy and confidential
medical data of members enrolled through the Authority program.

Perform any other services not expressly stated but considered to be an industry standard
for employee benefit insurance programs for Life/AD&D, and Long Term Disability
Income Replacement.

Provide any and all other services necessary to assure an effective employee benefit
program.

Additional Information:

There 1s no age reduction schedule for the life insurance component

Current insurance rates will not be released as part of this solicitation

HACP will not provide copies of the current booklets as part of this solicitation

For long term disability, the employee pays % and HACP pays % of the premium cost
Life insurance is issued at 1.5 times annual salary.

Benefits Booklets are to be provided to all HACP employees

HACP staff will ensure all forms and enrollments are completed

HACP does not offer supplemental life insurance

The Professional Services Contract that is anticipated for use to obtain these services is included
herein as Attachment A.



Housing Authority City of Pittsburgh Group Disability Benefits for TTACP Employees
RFP# 650-25-14

SECTION I
GENERAL REQUIREMENTS

An Offeror may be an individual or a business corporation, partnership, firm, joint venture or
other legal entity duly organized and authorized to do business in the City of Pittsburgh,
financially sound and able to provide the services being procured by HACP.

if an Offeror has been debarred, suspended or otherwise lawfully preciuded from participating in
any public procurement activity, such firm shall disclose that information in its offer, which may
be sufficient ground for disqualification. If the selected firm fails to disclose such information
and HACP discovers it thereafter, then HACP could terminate the contract.

Each Offeror must be in good standing with HACP, and any Federal, State or Municipality that
has or has had a contracting relationship with the firm. Therefore, if a Federal, State or
Municipal entity has terminated any contract with an Offeror for deficiencies or defaults, that
Offeror is not eligible to submit a Response to this Solicitation.

If Offeror is not in good standing with HACP, and/or any Federal, State or Municipality this
must be disclosed.

Offeror must have and maintain all necessary insurance to cover malpractice liability and
workers® compensation and submit proof of it with their proposal submission.
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SECTION IV
CONTENT OF RESPONSE DOCUMENTS

Offerors submitting Proposals should fully read and comprehend the Iustructions to Offerors
Non-Construction provided in Attachment B and General Conditions — Non Construction
provided in Attachment C, Proposals received without all of the required information may be
deemed non-responsive. Offerors must submii one original plus three (3) paper copies of their
technical proposal and one (1) electronic copy in .PDF format on a CD, and one (1) original
paper, one (1) paper copy and (1) electronic copy in .PDF format of the fee proposal. Proposals
must include, in the same order as below and using the forms attached hereto, the following
information, exhibits and schedules:

A,

General Information

1. Letter of Interest (Cover letter)

2. Type of Organization; Corporation, Partnership, Joint Venture or Sole
Proprietorship. Names of shareholders, partners, principals and any other persons
exercising control over the Firn.

3. Description of the Offeror’s capacity including staff resources

4. Organizational Certifications:

(a) Copies of Certificate of Incorporation, Partnership Agreement, Joint Venture
or other organizational document,

(b) A corporate resolution signed by the Secretary of the Corporation and
notarized, certifying the name of the individual(s) authorized to sign the offer,
the confract and any amendments thereto.

Previous Related Experience

1. Describe why Offeror feels its organization is qualified to provide the requested
services. Provide information about Offeror’s past experience of same or similar
services. Such listing shall include at least the following information for a
minimum of three (3) references.

i. Name of the contracting entity. 1f the Offeror has performed work for any
housing authority, including HACP, that housing authority must be listed
as a reference.

1. Name, title and a telephone number of a contract person for each
identified contracting entity to permit reference checks to be performed.
The identified party must be one who has first-hand knowledge regarding
the operation of the contracted facility or project and who was involved in
managing the contract between the Offeror and the contracting entity.

Proposed Staffing and Sub-consultants Responsibilities and Qualifications
Provide the following information relative to the proposed staffing and sub-consultants
for this contact:

I. Provide background information regarding each identified Staff member that
accurately describes his or her employment history and relevant experience
providing services similar to those described in this Request for Proposals.
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2. Description of the Scope of Services for at least three (3) projects in which the
Staff and/or sub-consultant has provided services similar io those described in this
Request for Proposals. Please include the individual’s role in each project and all
relevant aspects of each project.

D. Methodology
1. Project Approach: Provide a brief narrative of the Offeror’s approach to the services
described in this Request {or Proposals.
{a) Location of claims office(s) that will handle the Authority’s group Life/AD&D,
Long Term Disability policies.
(b) Any plan for which your company furnishes a proposal must provide a detaited
list of benefits as listed below. In addition, the Authority will consider other
plan designs during contract negotiations resulting in various cost savings.

Life Insurance = 1.5 of annual base pay rounded to the next $1,000.00 amount —
(Minimum benefit $23,000; Maximum Benefit: Lesser of 1.5 times annual
compensation or $ $350,000)

e Covered Classes — All active, full-time employees working
minimum 40 hours per week or those Part time (working less than
40 hours) on an approved reduced schedule due to Medical Leave

e  Eligibility Waiting Period — First of month on or after 90 days of
active service

Continuation Options:
e Layoff- Maximum Benefit Period: Last day of month in
which layoff begins.

o Employer approved Medical Leave from own occupation:
Maximum Benefit Period: Up to 24 months

e Family Medical Leave
Maximum Benefit Period: 12 weeks full time or reduced
work schedule due to
Medical Leave
o Military Service Leave
Maximum Benefit Period:  Up to day Employee fails to
return to work as outlined in
USERR Act of 1994
Waiver of Premium
Waiting Period 9 months from date
Employee’s Active Service
ends at work
Describe Waiver of Premium Provisions.

Max, Benefit Period; To age 65
Applicable Coverage’s Life Insurance Benefits for
Employee
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Terminal Illness Benefit 50% of Life Insurance,
Benefit in force on date
Insured is determined to be
Disabled.
Maximum benefit: $175,000.
(50% of $350,000.)

A.D. & D. = 1.0 annual base pay rounded to the next $1,000.00 amount
(Minimum $15,000; Maximum $250,000
¢ Covered Classes — All active, full-time employees working minimum
40hrs/week or those Part-time (working less than 40 hours) on an
approved reduced schedule due to Medical Leave
¢ Eligibility Waiting Period — First of month following 90 days of active
service
¢ Time Period for Loss — Covered Loss must occur within 365 days of
Covered Accident

e Maximum Age for Insurance None
e Schedule of Covered Losses
Covered Loss Benefit
Loss of Life 100% of Principal Sum
Loss of Two or More Hands or Feet 100% of Principal Sum
Loss of Sight of Both Eyes 100% of Principal Sum
Loss of One Hand or One Foot
And Sight in One Eye 100% of Principal Sum
Loss of Speech/Hearing both ears 100% of Principal Sum
Quadriplegia 100% of Principal Sum
Paraplegia 50% of Principal Sum
Hemiplegia 50% of Principal Sum
Coma
Monthly Benefit 1% of Principal Sum
Number of Monthly Benefits 11
Lump Sum Benefit 100% of Principal Sum
When Payable Beginning of 12 Month
Loss of One Hand or Foot 50% of Principal Sum
Loss of Sight in One Eye 50% of Principal Sum
Loss of Speech 50% of Principal Sum
Loss of Hearing (both ears) 50% of Principal Sum
Loss of all four fingers of same hand 50% of Principal Sum

Loss of Thumb, Index finger same hand 25% of Principal Sum

ADDITIONAL AD & D COVERAGES
e Lxposure and Disappearance Coverage-Principal Sum
multiplited by percentage applicable to Covered Loss
ADDITIONAL ACCIDENT BENEFITS
¢ Seatbelt and Airbag Benefit:

10
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o Seatbelt Benefit: 10% of Principal Sum — Maximum
$25,000

o Airbag Benefit: 5% of Principal Sum — Maximum
$5,000

o Default Benefit: $1,000

LTD = Income replacement -60% of monthly base pay—

e Covered Classes — All active, full-time employees working minimum
40 hours per week or those Part-time (working less than 40 hours) on
an approved reduced schedule due to Medical Leave

o Eligibility Waiting Period - First of month on or after 90 days Active
Service

o Definition of Disability: Employee disabled if, solely because of Injury
or Sickness, he/she 1s unable to perform material duties of his/her
Regular Occupation.

¢ Provide benefits if employee is working in any occupation for which
he or she is qualified based on education, training or experience that
yields less than 60% of wage or salary as reported in effect prior to
date Disability began

e Elmination Period: 180 Days

o Definition of Covered Earnings: Employee’s wage/salary in effect just
prior to date Disability begins. Does not include bonus, commissions,
overtime pay or other extra compensation.

s  Gross Disability Benefit Lesser of 60% of monthly
covered earnings rounded to nearest dollar or Maximum Disability
Benefit

e  Maximum Disability Benefit $15,000 per month

e Minimum Disability Benefit Greater of $100 or
10% of Monthly Benefit prior 1o any reductions for Other Income
benefits

¢ Describe Waiver of Premium Provisions
s Describe “Other Income” Benefits

¢  ADDITIONAL BENEFITS:

e Survivor Benefit 100% of sum of Ist full Disability
Benefit plus amount of any
Disability Earnings by which benefit
had been reduced.

Maximum Benefit Period Single lump sum equal to 3 monthly
Survivor Benefits.

Age when Disability Begins Max. Benefit Period

11
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62 or under Emp. 65" birthday or at
min., date 42™ Monthly
benefit is payable

Age 63 Date 36™ Monthly Benefit
payable

Age 64 Date 30™ Monthly Benefit payable

Age 65 Date 24" Monthly Benefit payable

Age 66 Date 21 Monthly Benefit payable

Age 67 Date 18™ Monthly Benefit payable

Age 68 Date 15™ Monthly Benefit payabie

Age 69 or older Date 12" Monthly Benefit payable

Certifications and Representations of Offerors
Each Offeror must complete the Certifications and Representations of Offerors provided in

Attachment D.

. Minority and Women Business Participation Plan

HACP MBE and WBE Goals. It is the policy of HACP to ensure that Minority Business
Eanterprises (MBEs) and Women-owned Businesses (WBEs) are provided maximum
opportunity to participate in contracts let by HACP. In accordance with Executive Order
11625, HACP has established a minimum threshold of eighteen percent (18%) of the total
dollar amount for MBE utilization in this contract. HACP has established a seven percent
(7%) minimum threshold for participation of WBEs, and, HACP strongly encourages and
affirmatively promotes the use of MBEs and WBEs in all HACP contracts, For these
purposes, an MBE is defined as "any legal entity other than a jomt venture, organized to
engage in commercial transactions, that is at least fifty-one percent (51%) owned and
controlled by one or more minority persons.” Also, a minority person is defined as a member
of a soctally or economically disadvantaged minority group, which includes African-
Americans, Hispanic-Americans, Native-Americans, and Asian-Americans. A WBE/MBE is
defined as "any legal entity other than a joint venture, organized to engage in commercial
transactions, that is at least fifty-one percent (51%) owned and controlled by a female.

Proposals submitted in response to this solicitation MUST include an MBE/WBE
participation plan which, at a minimum, demonstrates “Best Efforts” have been taken
to achieve compliance with MBE/WBE goals. HACP’s Procurement Policy defines
“Best Efforts” in compliance with MBE/WBE goals to mean that the confractor must
certify and document with its bid or proposal that it has contacted in writing at least ten
(10) certified MBE/WBE subcontractors to participate in the proposed contract with
HACP or lesser number if the contractor provides documentation that ten (10) certified
MBE/WBE contractors could not be identified. Each contractor shall certify as to same
under penalty of perjury and shall submit the back-up documentation with its bid or
proposal. Any bid or proposal received from a contractor that does not contain such
certification and back-up documentation acceptable to HACP may be deemed non-
responsive by HACP.

If you have any questions regarding the HACP MBE/WBE goals please contact Danielle
Davis, MBE/WBE Compliance Specialist, by e-mail at Danielle.Davis@hacp.org or by
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contacting her at the Procurement Department, Housing Authority of the City of Pittsburgh,
100 Ross Street, 2nd Floor, Suite 200 Pittsburgh PA 15219, telephone (412) 456-5000
x8506. Proposals must demonstrate how the Offeror intends to meet or exceed these goals.
Also, complete the table provided in Attachment E and include with your proposal.

Section 3 Participation

Section 3 of the Housing and Urban Development Act of 1968, as amended (12 U.S.C. 1701,
et seq.} (the “Act”) requires the Housing Authority of the City of Pittsburgh to ensure that
employment and other economic and business opportunities generated by financial assistance
from the Department of Housing and Urban Development (“HUD?”), to the greatest extent
feasible, are directed to public housing residents and other low income persons, particularly
rectpients of government housing assistance, and business concerns that provide economic
opportunities to low and very low income persons.

To comply with the Act HACP requires its confractors to provide equal employment
opportunity to all employees and applicants for employment without regard to race, color,
religion, sex, national ongin, disability, veteran’s or marital status, or economic status and to
take affirmative action to ensure that both job applicants and existing employees are given
fair and equal treatment.

The goal of this policy is to obtain a reasonable level of success in the recruitment,
employment, and utilization of HACP residents and other eligible persons and/or businesses
by confractors working on contracts partially or wholly funded with HUD monies, HACP
shall examine and consider a contractor’s potential for success in providing employment and
business opportunities to those covered under Section 3 prior to acting on any proposed
contract award. In response to any RFP, RFQ or [FB HACP will require submission of the
Section 3 Opportunities Plan and roster of current employees, and certification that the bidder
will comply with the requirements of Section 3 either by hiring Section 3 employees to
directly perform under the contract or by committing a dollar amount to HACP’s Section 3
program in an amount consistent with the chart below.

Below are the HACP Section 3 Guidelines as listed in the HACP Program Manual:

RESIDENT HIRING REQUIREMENTS / RESIDENT HIRING SCALE

TOTAL LABOR DOLLARS RESIDENT LABOR AS A % OF
AMOUNT FOR SERVICE CONTRACTS TOTAL LABOR
A. DOLLARS

Labor dolars $25,000 but less than $100,000 10% of the labor dollars
$100,000, but less than $200,000 9% of the labor do}lars

At least $200,000, but less than $300,000 8% of the labor dollars
At least $300,000, but less than $400,000 7% of the labor dollars
At least $400,000, but less than $500,000 6% of the labor dollars
At least $500,000, but less than $1 million 5% of the labor dollars

13
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At least 81 million, but less than $2 million 4% of the labor dollars
At least $2 million, but less than $4 million 3% of the labor doliars
At least $4 million, but Jess than $7 million 2% of the labor dollars

$7 million or more Y4 to t % of the tabor dollars

*% 4 copy of HACP s Section 3 Program Manual is available for download at www. HACP . org

A copy of HUD’s Section 3 requirement is provided in Attachmenf F. If you have any
questions regarding the Section 3 Requirements or would like to discuss goals and planning for
Section 3  Requirements please  contract  Cynthia  Marbury, by e-mail at
Cynthia.Marbury(@hacp.org or by telephone (412) 456-5000 ext. 1026. Or contract Lloyd
Wilson by email at Lloyd Wilson(@hacp.org or by telephone (412) 456-5000 ext. 1048,
Proposals must demonstrate how the Offeror infends to meet or exceed the Authority’s Section 3
requirements, Proposals submitted without a Section 3 plan may be deemed nonresponsive,
Also, complete Attachment F Section 3 Opportunities Plan and include with your proposal.

Any bid or proposal received from a contractor that does not confain a Section 3
Opportunities Plan or certification and back-up documentation acceptable to HACP may
be deemed non-responsive by HACP,

H. Fee Proposal
In a separate sealed envelope, provide the Offeror’s fee proposal. The fee proposal should
include a detailed cost breakdown. (Attachment H)

I.  Firm Demographics
Provide demographic description of all employees of your firm using the table provided in

Afttachment G

J.  TIN/W-9 Form
Complete a W-9 Request for Tax Payer Identification Number and Certification, as provided in

Attachment 1,

K. MBE/WBE Letter of Intent
Complete a Letter of Intent for each MBE/WBE firm contacted, as provided in Attachment J.

L. Cuarrent Census
Authority is providing a current Employee Census as of August 1, 2014 Attachment K. to assist

you in preparing your proposal and rate/fee submission.
M. Experience Data (Group Term Life & Long Term Disability)

Authority is providing a current Employee Experience Data as of August 1, 2014 Attachment L.
& Attachment L1, to assist you in preparing your proposal and rate/fec submission.

14
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SECTION V
EVALUATION CRITERIA

The Evaluation Committee will evaluate and will score each proposal that is submitted as a
complete response. it is noted that the proposed Fee will be evaluated separately. Responses
may receive a maximum score of one hundred (100) points subdivided as follows:

Experience of Offeror: Maximum 15 points
Demonstrated successful experience and capability of the proposed staff and sub-consultants
proposed for this project in providing the services described in this Request for Proposals.

Capacity: : Maximum 15 points
Demonstrated ability of the Offeror to provide the resources (staffing, equipment, office facilities
and other) necessary for the timely and efficient implementation of HACP’s goals and objectives
as described in this solicitation.

Proposed Fee: Maximum 30 points
Proposed rates and level of service are reasonable and appropriate in relation to the services
requested.

Methodology: Maximum 15 points

The Offeror’s proposed methodology is reasonable and logical and will ensure that HACP
requirements witl be met and indicates that the Offeror has a clear understanding of the scope of
services required.

MBE/WBE Participation Maximum 10 points
Demonstraied experience and corunitment of the Offeror to assist the HACP in meeting its
requirement and goals related to Minority/Women Business Participants.

Section 3 Maximum 15 points
Demonstrated commitment to assist the HACP in meeting its requirements and goals related to
Section 3.

Deductions
Points may be deducted for failure to submit all required documents or for submitting irrelevant

or redundant maierial.

15
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SECTION VI
PROCUREMENT AND AWARD PROCESS

Pursuant to 24 C.F.R. Section 85.36 (d)(3), Network LEngineering and Support are being procured
as described in Section II of this solicitation. The following instructions are intended to aid

Offerors in the preparation of their Proposals:

A. Pre-Submission Conference

A pre-submission conference will be conducted on Thursday, September 4, 2014 at
2:00 P.M., at 100 Ross Street, 2" Floor, Pittsburgh, PA 15219, Nothing discussed
or expressed at the Pre-Submission Conference will change, alter, amend or otherwise
modify the terms of this Solicitation unless a subsequent written amendment
(addendum) is issued. Verbal responses by HACP's representatives shall not
constitute an amendment or change to this Solicitation.

Material issues raised and addressed at the Pre-Submission Conference shall be
answered solely through an addendum to this Solicitation. Likewise, ambiguities and
defects of this Solicitation raised at the Pre-Submission Conference shall be corrected
by a writien amendment only, which, if issued, shall form an integral part hereof.

Although not mandatory, all prospective respondents are strongly encouraged to
attend the Pre-Submission Conference. Failure to attend will not excuse the legal
contractual duty imposed by this Solicitation and the subsequent contract on each
respondent to familiarize itself with the request for proposals.

Each firm shall submit in writing to the Contract Manager to request additional
information as follows:

1. Describe any items, information, reports or the like, if any, that the Proposer will
require from the HACP in order to comply with the scope of Services.

2. Identify any revisions to the Sample Contract that the Proposer will require in
order to provide the services identified herein. Proposers are required to submit
requests for revisions to the Contract, if any, to the HACP in writing at the time of
proposal submission.

B. Amendments to Solicitation
Any and all amendments to this Solicitation shall be sent by certified mail, return
receipt requested, electronic mail, and/or by fax, to all potential Offerors who attend
the Pre-Submission Conferences and/or receive the solicitation materials.

Notwithstanding any information that may be contained in the Selicitation and
amendments thereto, Offerors are responsible for obtaining all information required
thus enabling them to submit Responses.
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C. Submission of Propoesals and/or Amendments to Proposals; Deadlines
Responses may be hand-delivered or sent by certified or vegistered mail, return
receipt requested, to the following address:
Mr. Kim Detrick
Procurement Director/Contracting Officer
Housing Authority of the City of Pittsburgh
100 Ross Street, 2™ Floor
Pittsburgh, PA 15219

Proposals must be received at the above address no later than September 15, 2014 at
2:00 P.M., regardless of the selected delivery mechanism.

ach Response will be date-time stamped immediately upon its receipt at HACP fo
document its timeliness. Any Proposal received after the specified deadline shall be
automatically rejected and will be returned unopened except as identified in the
Instructions to Offerors attached hereto.

Any amendments to a response must be received before the specified response due
date and time established for the delivery of the original Proposal except as identified
in the Instructions to Offerors attached hereto.

D. Evaluation and Award Process
HACP staff will review each Proposal to determine if it was complete and if it was
responsive to this Request for Proposals. HACP may allow an Offeror to correct
minor deficiencies in its Proposal that do not materially affect the Proposal.

All Proposals determined to be complete and responsive will be provided to an HACP
Evaluation Committee. HACP’s Evaluation Committee will evaluate the Proposals
utilizing the criteria established in Section V of this Request for Proposals.

HACP reserves the right to interview Offerors in the competitive range, request
additional information from selected Offerors and/or negotiate terms and conditions

with selected Offerors.

HACP will perform a responsibility determination of the highest ranked Offeror
which may include reference and financial background checks.

HACP will award a contract to the highest-ranked Offeror or Offerors determined to
be responsive and responsible and whose offer is in the best interest of HACP.

HACP shall not be responsible for and will not reimburse any Offeror for any cost(s)
associated with preparing a proposal.

A Proposal submitted by an Offeror does not constitute a contract, nor does it confer
any rights on the Offeror to the award of a contract. A letter or other notice of Award

17
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or of the intent to Award shall not constifute a contract. A coniract is not created until
all required signatures are affixed to the contract.

Prior to contract execution of any professional service contracts which have a
potential amount of $25,000.00 or greater, the selected firm may be required to
appear before and present a Minority and Woman Owned Business participation plan
to the City of Pittsburgh Equal Employment Opportunity Review Commission for
approval. Any HACP contract which has a potential amount of $50,000.00 or more is
subject to approval by the HACP Board of Directors.

18
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ATTACHMENT A

CONTRACT

(Shaded areas of the contract and Contract Exhibits must be filled
out and contract returned with proposal)

19
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PROKFESSIONAL SERVICE CONTRACT
FOR
GROUP TERM LIFE, ACCIDENTAL DEATH AND DISMEMBERMENT, GROUP LONG
TERM DISABILITY INSURANCE.

This Agreement is made as of between HOUSING
AU 1 HORITY OF THE CITY OF PITTSBURGH a body cor porate and politic created under the

Street, Pittsburgh, Pennsyivama 15219 ("Authorm ") and :
having its principal office at : T L i _";;5"5'3;5' : i'i :
("Contractor"),

PREAMBLE

Authority desires the Contracior to provide Group Term Life. Accidental Death and
Dismemberment, Group Long Term Disability Insurance.

Contractor desires to provide to the Authority Group Term Life, Accidental Death and
Dismemberment. Group Long Term Disability Insurance.

AGREEMENT

In consideration of the mutual covenants and promises set forth herein, the parties hereto,
intending to be legally bound hereby, agree as follows:

1. Engagement. Authority hereby engages Contractor o render the following
services set forth on Exhibit A (the "Services”

Contractor hereby accepts such engagement and covenants that Contractor will devote
and will cause its employees to devote their best efforts, knowledge and skill to the performance
of the Services and such additional services as may be mutually agreed upon by Authority and
Contractor.

It is understood that the Contractor’s Services shall be rendered at such times and places as

directed by Authority.

Authority may at any time make changes to the Services to be performed. If any such
change causes an increase or decrease in the rates or the time required for performance of the
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Services, Authority shall make an equitable adjustment in the rates and the time required for
performance of the Services, and shall modify this Agreement accordingly.

2. Contractor Conflicts.  Contractor agrees that neither Contractor nor its
employees shall, directly or indirectly, engage in any activity, which would detract from
Contractor’s ability or its employees' ability to apply their best efforts, knowledge and skill to the
performance of the Services. Contractor is charged with the responsibility to prompily disclose
to Authority any situations that may create possible conflicts of interest so that appropriate action
can be taken to address such situations. No member, official, or employee of Authority, during
his or her tenure or for one year thereafter, shall have any interest in this Agreement or the
proceeds thereof.

Contractor may not participate in the award or administration of a contract supported by
Federal funds if a conflict of interest, real or apparent, would be involved.

In the event Contractor is or becomes aware of a conflict of interest and fails to disclose
the conflict to Authority; the Authority may immediately terminate this Agreement pursuant to
paragraph 7(ii)(b) hereof.

3. Compensation. In full compensation for the Services lo be rendered by
Contractor to Authority hereunder, Authority agrees to pay Contractor for the Services in accord
with the Fee Schedule set forth on Exhibit B; however, the compensation of costs for services
not to exceed fee of § . No work or expenses for which an additional cost or fee
will be charged by Contractor shall be furnished without the prior written consent of Authority.

Contractor shall submit monthly invoices to Authority, which invoices shall include an
itemization of the hours expended by Contractor and Contractor's employees and the nature of
the Services performed and shall be prepared in a form reasonably satisfactory to Authority.

Contractor shall use its reasonable business efforts to submit invoices within 45 days of
rendering Services,

All invoices should be mailed to: Housing Authority of the City of Pittsburgh
100 Ross Street, 2" FL, Suite 200
Pittsburgh, PA 15219
Attn: Invoicing and Receiving

Authority shall use its reasonable business efforts to process and pay each such invoice
within 30 days of its receipt.

4, Term. The commencement date for performing the Services shall be the date of
this Agreement, listed above, and will continue for a term of three (3) years, unless sooner
terminated as provided herein.

5. Contractor’s Obligations. Contractor shall comply with the following:
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(a) If requested, Contractor will submit monthly written narrative progress
reports to the Authority. Contractor shall retain all records in connection with this Agreement or
the Services provided herein for a period of three years after all payments required herein are
made and all other pending matters are closed.

(b)  This Agreement is subject to and incorporates herein the provisions of the
U. S. Department of Housing and Urban Development regulations and the sections of the Code
of Federal Regulations that are applicable to said program.

(c) The rules and regulations of the Office of Management and Budget
(OMB) Circular A-133 apply. If the Contractor is a non-profit organization incorporated or
registered to do business in Pennsylvania under the laws of the Commonwealth of Pennsylvania,
Contractor shall provide a copy of its annual Audit or Review, whichever is required to the
Pennsylvania Bureau of Charitable Organizations.

(d) If Contractor is a Subrecipient or pass-through entify, Contractor must
comply with applicable regulations pertaining to this Agreement.

6. Insurance. Contractor will obtain and maintain (a) workers' compensation
insurance in accordance with State Workers' Compensation Law; and (b) liability insurance with
a combined single limit of not less than $100,000 per occurrence with insurers reasonably
acceptable to the Authority. Authority will be named as an additional insured on each of such
liability policies and such coverage shall be on a primary and non contributory basis. Contractor
will deliver to Authority certificates evidencing such policies prior to the commencement of the
Services, and will deliver evidence of the renewal or replacement of such policies at least 30
days prior to the expiration thereof. Each of such policies will contain a waiver of the insurer's
rights of subrogation against Authority.

71, Termination.

(i) The Authority may terminate this Agreement for convenience upon 30
days' prior written notice to the Contractor.

(i)  This Agreement shall terminate automatically without notice upon the
occurrence of any of the following events:

(a) A material breach of this Agreement by Contractor;
(b) Contractor or Contractor's employees engaging in conduct
materially injurious to the Authority or to itself/themselves, including but not limited to acts of

dishonesty or fraud, commission of a felony or a crime of moral turpitude, or alcohol or
substance abuse;

(c) Contractor's refusal o substantially perform the Services;
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(d) Contractor becomes insolvent or makes a general assignment for
the benefit of creditors; or

(e) Contractor files a petition in bankruptcy or such petition is filed
against Contractor.

Authority shall be liable only for payment for Services rendered prior to the effective date
of termination. If this Agreement is terminated pursuant to subparagraphs (a) or (c) Authority
may take over the Services and prosecute the same to completion by contract or otherwise, and
Contractor shall be liable for any additional costs incurred by Authority. Authority may
withhold any payments to Contractor, for the purpose of set-off or partial payment, as the case
may be, of amounts owed to Authority by Contractor.

8. Minority/Women Participation. Contractor shall use its best efforts to ensure
that minority-owned businesses and women’s business enterprises shall have the maximum
opportunity to participate in the performance of contracts and subcontracts financed, in whole or
in part, with federal funds provided under this contract. In this regard, Contractor shall take all
necessary steps in accordance with 24 CFR 85.36(e), to ensure that minority-owned businesses
and women’s business enterprises have the maximum opportunity to compete for and perform
contracts. Contractor shall not discriminate on the basis of race, color, national origin or sex in
the award and performance of contracts assisted by the U.S. Department of Housing and Urban
Development.

Failure of Contractor fo carry out the reguirements sel forth in 24 CFR 85.36(e) shall constitute a
breach of contract and, after notification from the U.S. Department of Housing and Urban
Development or Authority, may result in termination of this contract or such other remedy as is
deemed appropriate.

For the purposes hereof, a minority-owned business shall mean sole proprietorship, partnership
or corporation-owned, operated and controlled by minority group members who have at least
51% ownership. The minority group members must have operational control and interest in
capital and earnings commensurate with their respective percentage of ownership. Furthermore,
to qualify as a minority-owned business, the business must be certified as an MBE by either the
City of Pittsburgh, Allegheny County, Commonwealth of Pennsylvania or some other
governmental entity whose certification is acceptable to Authority. Minority group members
include, but are not limited to, African-Americans, Hispanic Americans, Native Americans,
Asian-Pacific Americans, Asian-Indian Americans and Hasidic Jewish American.

A women’s business enterprise is defined as a sole proprietorship, partnership or corporation
owned, operated and controlled by women who have at least 51% ownership. Women must have
operational control and inferest in capital and earnings commensurate with their respective
percentage ownership. Furthermore, to qualify as a women’s business enterprise, the business
must be certified as a WBE by either the City of Pittsburgh, Allegheny County, Commonwealth
of Pennsylvania or some other govermmental entity whose certification is acceptable to

Authority,
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In the event of a contractor’s failure to comply with the equal employment opportunity and
affirmative action provisions, including the affirmative action undertaking outlined in its
proposal, or with any of the rules, regulations or orders referenced within this contract, HACP, at
its discretion, may exercise any one or more of the following rights and remedies:

i. cancel, terminate or suspend the contract in whole or in part

ii. recover from the Contractor, by set off against the unpaid portion of the
contract, as liquidated damages and not as a penalty, an agreed upon sum
for each day that the contractor fails to comply with the contract, the sum
being fixed and agreed upon by and between contractor and HACP
because of the impracticability and extreme difficulty of fixing and
ascertaining the actual damages which HACP would sustain in the event
of such a breach

iii. such other rights and remedies (which are cumulative and not exclusive)
available under applicable law on in equity.

9. Acceptance of the Services. Authority has the right to review and/or require
correction of any Services provided by Contractor. Contractor shall make any required
corrections to any Service within 10 days at no additional charge. The payment of any invoice
by Authority does not indicate acceptance of Services provided. Further, the Authority reserves
the right at any time to reject or disapprove any Service provided. If Contractor fails to make the
necessary corrections within a reasonable time afier notice to do so from the Authority, or if the
submission of any corrected Service remains unacceptable, the Authority may immediately
terminate this Agreement pursuant to paragraph 7(ii)(a) hereof or reduce the hourly rate to reflect
the reduced value of the Services provided.

10.  Confidential Informatien, Contractor agrees that Contractor will not knowingly
reveal to a third party or use for Contractor's own benefit, either during or afier the term of this
Agreement, without the prior written consent of Authority, any confidential information
pertaining to the business and affairs of Authority, its officers, employees and directors obtained
while working with Authority except for information clearly established to be in the public
record.

11. Representation and Warranties of Contractor. Contractor hereby represents
and warrants to Authority that Contractor is not a party to or otherwise subject to or bound by
any contraci, agreement or understanding which would limit or otherwise adversely affect
Contractor's ability to perform the Services or which would be breached by Contractor's
execution and delivery of this Agreement or by the performance of the Services.

12.  Indemnification. Contractor agrees o indemnify and hold Authority harmless
from any and all claims, damages, liabilitics, costs and expenses (collectively “Claims”) anising
out of or in connection with Contractor's or its employees' performance of the Services on behalf
of Authority.
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13.  Independent Contractor. Contractor shall perform the Services hereunder as an
independent contractor and not as an agent or employee of the Authority. Contractor shall be
responsible for paying any and all required Federal, state or local taxes arising from the
performance of the Services. Contractor agrees to remove any employee from the performance
of the Services at the request of Authority.

14,  Copyright. No material produced in whole or in part under this Agreement shall
be subject to copyright in the United States or in any other country. Authority shall have
unrestricted authority to publish, disclose, distribute, and otherwise use, in whole or in part, any
reports, data, or other materials and documentation prepared by Contractor under this
Agreement,

15. Inspections; Work Product. Pursuant to 24 CFR 85.36(1)(10) and (11), access
shall be given by Contractor to Authority, the United States Department of Housing and Urban
Development, the Comptroller General of the United States, or any of their duly authorized
representatives, (o any books, documents, papers, and records of Contractor which are directly
pertinent to this Agreement for the purpose of making an audit, examination, excerpts, and
transcriptions. All required records shall be retained for three years afier Authority makes final
payment and all other pending matters on which Contractor performed Services are closed.

All work product produced by Contractor, including Contractor's employees, in
accordance with this Agreement shall become the sole property of Authority in perpetuity.
"Work product” shall include all records and other documents resulting from the Services
performed under this Agreement. It is understood that Authority may reproduce any such work
product without modifications and distribute such work product without incurring obligations for
additional compensation to Contractor.

16.  Return of Authority Property. Promptly after termination of this Agreement,
Contractor shall return and shall cause its employees to return to Authority all property of the
Authority then in Contractor's possession, including without limitation papers, documents,
records, files, computer disks and confidential information, and shall neither make nor retain
copies of the same. Authority's obligation to make final payment to Contractor following
{ermination, including without limitation accrued but unpaid fees under paragraph 3 hereof, shall
be contingent upon Contractor's compliance with this paragraph.

17.  Third Party Solicitation. Contractor warrants that Contractor has not retained
any company, firm or person o solicit or secure this Agreement and has not paid or agreed to
pay any company, firm or person any fee, commission, percentage, brokerage fee, gifts, or any
other consideration, contingent upon or resulting from the award or making of this Agreement.

18.  Release. Prior to final payment under this Agreement, or prior to settlement upon
termination of this Agreement, and as a condition precedent thereto, Contractor shall execute and
deliver to Authority a final rclease ("Release), in a form acceptable to Authority, of all claims
against Authority by Contractor under and by virtue of this Agreement, other than such claims, if
any, as may be specifically excepted by Contractor in stated amounts set forth therein.
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Disputes. All disputes arising under or related to this contract, including any

claims for damages for the alleged breach thereof which are not disposed of by agreement, shall
be resolved under this clause.

(a)

(b)

(c)

(d)

All claims by the Contractor shall be made in writing and submitted to the
Contracting Officer for a written decision. A claim by the Authority against the
contractor shall be subject to a written decision by the Contracting Officer.

The Contracting Officer shall, within 30 days after receipt of the request, decide the
claim or notify the Confractor of the date by which the decision will be made.

The Contracting Officer’s decision shall be final uniess the Contractor

1) Appeals in writing to a higher level in the Authority in accordance with the
Authority’s policy and procedures;

2) Refers the appeal to an independent mediator or arbitrator; or

3) Files suit in a court of competent jurisdiction. Such appeal must be made within
30 days after receipt of Contracting Officer’s decision.

The Contractor shall proceed diligently with performance of this contract, pending
final resolution of any request for relief, claim, appeal, or action under or relating to
the contract, and comply with any decision of the Contracting Officer.

Notices. All notices or other communications to either party by the other shall be

deemed given when made in writing and deposited with the United States Postal Service
addressed as follows:

If to the Authority:  Housing Authority of the City of Pittsburgh

Ashley Battles

200 Ross Street, 1% Floor
Human Resource Department
Pitisburgh, PA 15219
412-456-5000 x6501

Ashley Battles(@hacp.org

And a copy of the notice or other communication should be sent to:

Housing Authority of the City of Pittsburgh

100 Ross St. 2" Fl. Suite 200

Pittsburgh, PA 15219

Attn: Kim Detrick, Procurement Director/Contracting Officer
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If to Contractor: Name:
Address:
Phone/Fax:
21.  Compliance with Law. Contractor shall comply with all Federal, State and

Local laws, regulations ordinances and codes relating to the operation and activities of Authority
and all Services performed pursuant to this Agreement, including, but not limited to completing
the following items which shall be attached as exhibits:

(a) Non-Debarment Certificate (Exhibit C)

(b)  Certification re: Lobbying (Exhibit D)

{c) Disclosure of lobbying activity (Exhibit E)

(d) Contflict of Interest (Exhibit F)

22.  Transfer by Contractor. Contractor shall not transfer all or any part of its rights
or obligations herein to any person or legal entity.

23.  Miscellaneous. The invalidity or unenforceability of any provision hereof shall
in no way affect the validity or enforceability of any other provision. This Agreement embodies
the entire Agreement between the parties hereto and supersedes any and all prior or
contemporancous, oral or written understandings, negotiations, or communications on behalf of
such parties. This Agreement may be executed in several counterparts, each of which shall be
deemed original, but all of which together shall constitute one and the same instrument. The
waiver by either party of any breach or violation of any provision of this Agreement shall not
operate or be construed as a waiver of any subsequent breach or violation hereof. This
Agreement is executed in and shall be governed by and construed in accordance with the laws of
the Commonwealth of Pennsylvania. This Agreement may only be amended by written
agreement of both parties hereto. This Agreement shall inure to the benefit of the Authority, its
successors and assigns.

[REMAINDER OF PAGE INTENTIONALLY LEFT BLANK]
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SIGNATURE PAGE TO
PROFESSIONAL SERVICE CONTRACT
FOR
GROUP TERM LIFE, ACCIDENTAL DEATH AND DISMEMBERMENT, GROUP L.ONG
TERM DISABILITY INSURANCE.

HOUSING AUTHORITY OF THE CITY
OF PITTSBURGH

Date: By:

Contracting Officer

Vendor Name

Date: By:

Title:
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EXHIBIT A

SCOPE OF SERVICES

The selected offeror will be responsible for providing Group Term Life, Accidental Death and
Dismemberment and Group Long Term Disability.

The Scope of Services shall include, but is not limited to the following:

I.

Provide employee benefits in the area(s) of basic group Life and Accidental Death &
Dismemberment and Long Term Disability.

Participate in the open enrollment of the work force.

Manage/pay claims in accordance with the contract issued as a result of an award
emanating from this RFP.

Provide an adjudication system to members for dispute resolution.

Issue monthly bills to the Authority based on enrollment and contracted rates or specify
what information will be needed for HACP to submit self-administered bill payments.
Attend meetings with the Housing Authority on an at least quarterly basis to review and
analyze data and develop solutions to contain costs.

Provide reports and drill-down data to ensure an in-depth full analysis and copy HACP
authorized personnel on all final decisions affecting claims.

Comply with all privacy regulations, including safeguarding the privacy and confidential
medical data of members enrolled through the Authority program.

Perform any other services not expressly stated but considered to be an industry standard
for employee benefit insurance programs for Life/AD&D, and Long Term Disability
Income Replacement.

Provide any and all other services necessary to assure an effective employee benefit
program.

Additional Information:

There is no age reduction schedule for the life insurance component

Current insurance rates will not be released as part of this solicitation

HACP will not provide copies of the current booklets as part of this solicitation

For long term disability, the employee pays /2 and HACP pays Y of the premium cost
Life insurance is issued at 1.5 times annual salary.

Benefits Booklets are to be provided to all HACP employees

HACP staff will ensure all forms and enroliments are completed

HACP does not offer supplemental life insurance
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EXHIBIT B

FEE SCHEDULE

Contractor will be paid based on the following:

Attachment J, Fee Sheet of RFP# 650-25-14 to be incorporated here
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EXHIBIT C - CERTIFICATION OF PROPOSER

REGARDING DEBARMENT SUSPENSION AND OTHER RESPONSIBILITY MATTERS

(Proposer) certifies to the best of its knowledge

and belief, that it and its principals:

1.

Are not presently debaired, suspended, proposed for debarment, declared ineligible or
voluntarily excluded from covered transactions by any Federal department or agency;

Have not within a three year period preceding this bid been convicted of or had civil
judgment rendered against them for conunission of fraud or a criminal offense in connection
with obtaining, attempting to obtain or performing a public (Federal, State or Local)
transaction or contract under a public transaction: violation of Federal or State antitrust
statutes or commission of embezzlement, thief, forgery, bribery, falsification or destruction
of records, making false statements or receiving stolen property;,

Are not presently indicted for or otherwise criminally or civilly charged by a governmental
entity (Federal, State or Local) with commission of any of the offenses enumerated in
paragraph (2) of this certification: and

Have not within a three year period preceding this bid had one or more public transaction
(Federal, State or Local) terminated for cause or default.

If the Proposer is unable to certify to any of the statements in this certification, the Proposer
shall attach an explanation to this certification.

{Proposer) CERTIFIES
OR AFFIRMS THE TRUTHFULNESS AND ACCURACY OF THE CONTENTS OF
THE STATEMENTS SUBMITTED ON OR WITH THIS CERTIFICATION AND
UNDERSTANDS THAT THE PROVISIONS OF 31 U.S.C. SECTIONS 3801 ET SEQ.
ARE APPLICABLE THERETO.

Signature and Title of Authorized Official
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REPH# 650-25-14

EXIIBIT D - CERTIFICATION REGARDING LOBBYING

IR ,
Hereby Certify on  (Name and Title of Authorized Official)
Behalf of that
(Subcontractor)
No Federal appropriated funds have been paid or will be paid, by or on behalf of the

undersigned, to any person for influencing or attempting to influence an officer or employee
of an agency. A Member of Congress, and officer or employee of Congress, or an employee
of a Member of Congress in connection with the awarding of any Federal contract, the
making of any Federal grant, the making of any Federal loan, the entering into of any
cooperative agreement, and the extension, continuation, renewal, amendment, or
modification of any Federal contract, grant, loan or cooperative agreement.

If any funds other than Federal appropriated funds have been paid or will be paid to any
person for influencing or attempting to influence an officer or employee of any agency, a
Member of Congress, an officer or employee of Congress, or an employee of a Member of
Congress in connection with this Federal contract, grant, loan, or cooperative agreement, the
undersigned shall complete and submit Standard Form-LLL * Disclosure Form to Report
Lobbying”, in accordance with its instructions.

The undersigned shall require that the language of this certification be included in the award
documents for all subawards at all tiers (including subcontracts, subgrants, and contracts
under grants, loans, and cooperative agreements) and that all subrecipients shall certify and
disclose accordingly.

This certification is a material representation of fact upon which reliance was placed when
this transaction was made or entered into. Submission of this certification is a prerequisite
for making or entering into this transaction imposed by Section 1352, Title 31, U.S. Code.
Any person who fails to file the required certification shall be subject to a civil penalty of
not less than $10,000 and not more than $100,000 for each such failure.

Stgnature and Title of Authorized Official
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EXHIBIT E - DISCLOSURE OF LOBBYING ACTIVITIES

Complete this form to disclose lobbying activities pursuant to 31 U.S.C. 1352

Public Reporting Burden for this collection of information is estimated to average 30 minutes per response,
including the time for reviewing instructions, researching existing data sources, gathering and maintaining
the date needed and completing and reviewing the collection of information, Please do not return your
completed form to the Office of Management and Budget sent it to the address provided by the sponsoring

agency.

1. Type of Federal Action: 2. Status of Federal Action: 3. Report Type:

___ a.contract _____a. bid/offer/application __ a. initial filing

b, grant b, initial award _ b. material change

____ c.cooperative agreement ¢ post-award For Material Change Only
___d.loan year quarter
e, loan guarantee date of last report

___ {f loan insurance

4, Name and Address of Reporting Entity: 5. Ifreporting entity in No. 4 if Subawardee,
enter name and address of Prime.
Prime Subawardee Tier  if known:

Congressional District, if known:
Congressional District, if known:

6. Federal Department/Agency: 6. Federal Program Name/Description:

CFDA Number, if applicable:

8. Federal Action Number, if known: 9.  Award Amount, if known:
$
10a. Name and Address of Lobbying Registrant b. Individuals performing services {Include
(If individual, last name, first name, MI): address if different from No. 10a) (last name,
first name, MI};

1. Information requested through this form is authorized by Sec
319, Pub L. 101-121, 103 Stat. 750, as amended by Sec. 10: Pub. | Signature

L. 104-65, Stat 700 (31 U.S.C. 1352). This disclosure of Print Name
lobbying activities is a material representation of fact upon Title:

which reliance was placed by the above when this transaction Telephone No.:
was made entered into. This disclosure is required pursuant to Date:

31 U.SA.C. 1352. This information will be reported to the
Congress semiannually and will be available for public
inspection. Any person who fails to file the required disclosure
shall be subject to a civil penalty of not less than $10,000 and
not more than $100,000 for each such failure,

Federal Use Only Authorized for Local Reproduction
Standard Form LLL {1/96)

(W]
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Authorized for Local Reproduction Standard Form LLL {1/96)

INSTRUCTIONS FOR COMPLETEON OF SF-LLL BISCLOSURE OF LOBBY ACTIVITIES

This disclosure form shall be completed by the reporting entity, whether subawardee or prime Federal recipient, at the initiation or receipt of a
covered Federal action, or a material change 1o a previous filing, pursvant to title 31 U.S.C. section 1352. The Hiing of a form is required for
each payment or agreement to make payment of any lobby entity for influencing or attempting to influence an officer or employee of any ageney,
a Member of Congress, an officer of employee of Congress, or an employee of a Member of Congress in connection with a covered Federal
action. Use the SF-LLL-A Continuation Sheet for additional information in the space on the form is inadequate. Complete all items that apply
for both the initial filing and material change reports. Refer to the implementing guidance published by the Office of Management and Budget
for additional information.

1. Identify the type of covered Federab action for which lobby activity is andfer has been seeured to infiuence the outcome of a covered Federal
action.

2 Identify the status of the covered Federal action.

3. ldentify the appropriate classification of this repost. I this is a follow up report caused by a material ¢change 1o the information previcusiy
reported, enter the vear and quarter in which the change occurred. Enter the date of the last previously submitted report by this reporting entity for
this covered Federal action

4. Enter the full came, address, cily, stale and zp code of the reporting entity, Include Congressional District if known Check the appropriaie
classification of the reporting entity that desigmates if it is, or expects to be a pime or 2 subaward recipient. Identify the tier of the subawardee,
e.g., the first subawardee of the prime is in the 1™ tier. Subawards include but are not limited to subcontracts, subgrants and contract awards uader
grants,

5. [ the orpanization filing the report in item 4 checks “Subawardee™ then enter the full name, address, city, state and zip cede of the prime Federal
recipient. Include Congressional Disirict, if known.

6.  Enter the name of the Federal agency making the award or loan commitment. Inciude at least one organizational level below agency name, if
known. For example, Department of Transperiation, United States Coast Guard

7. Enter the Federal program name or description for the covered Federal action {item 1). If known, enter the full Catalog of Federal Domestic
Assistance (CFOA)} number for grants, cooperation agreements, loans, and foan commitments,

8. Eater the most appropriaic Federnl identifying number available for the Federal action identified in item I {e.g., Request for Proposal (RFP)
number, Envitation for Bid (JFB) number: grant announcement aumper: the contract, prant or Joan award number, the application/proposal controt
aumber assigned by the Federal agency. Include prefixes e.g. RFP-DE-S0-((}.

9. Foracovered Federal action where there has been an award or loan commitment by the Federal agency, enter the Federal amount of the award/toan
commitment for the prime entity identified in item 4 or 5,

10. (&) Enter the full name, address, city, state and zip code of the lobbyving entity cngaged by the reporting entity identified in item 4 to influence the
covered Federal action

(b) Enter the full names of the individuat (s} performing services, and include full address if differcnt form 10 (a). Enter Last Name, First Name,
and Middle Initial (MI).

1}, Enter the amount of compensation paid or reasonably expected to be paid by the reporting cntity {flem 4} to the lobbying cntity {item 10}. lndicate
whether the payment has been made {aciual or will be made 9planned). Check all boxes that apply. H this is a material charge report, enter the
cumuiative amount of payment made or planned 16 be made.

12, Check the appropriate box (es}. Check all boxes that apply. If pavment is made through an in-kind contrbution, specify the nalure and value of
the in-kind paymsent

13, Check the appropriate box (es). Checlk: all boxes that apply. H other, specify natire.

14.  Provide a specific and detailed description of the services that the lobbyist has performed, or will be expecied to perform, and the date (s) of any
services sendered.  Include all preparatory and refated activity, not just time spent ik aclual contact with Federal Official (s) or employee {s)
contacted of the officer {s} employee (5} of Member (s} of Conpress that were contacted.

15.  Check whether or aot a SF-LLL-A Continuation Sheet {5} is attached

16, The centifving individual shail sign and date the form, print hisher name, title, and telephene number,

Public reporting burden for this collection of information is estimated to average 30 minutes per response. Including time for reviewing instructions,
searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the eollection of information. Send comments
regarding the burden estimate or any other respect of this colection of information, including supgestions for reducing this burden, to the Office of
Management and Budget. Paperwork Reduction Project {0348-004-5), Washingion, D.C. 20503,
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EXHIBIT F - CONFLICTS OF INTEREST

("Contractor") certifies

that:

1. No employee, officer, or agent of the Housing Authority of the City of Pittsburgh
("HACP") participated in the selection, or in the award or administration of the
Contractor's Agreement with HACP, which would involve a conflict of interest,
real or apparent. A conflict would arise when (i) a HACP employee, officer or
agent, (i) any member of his or her immediate family, (iii) his or her parents (iv)
his or her business associates or (v) an organization that employs, or is about 1o
employ, any of the foregoing, receives a payment from the Contractor or any
affiliate thereof, or has a financial or other interest in the Contractor or the
Contractor's Agreement with HACP.

2. Contractor shall not enter into any contract, subcontract or agreement with any
officer, agent or employee of HACP during his or her tenure nor for one year

thereafter shall any officer, agent or employee of HACP have any interest, direct or
indirect, in the Contract Agreement, including the proceeds thereof.

CONTRACTOR

Date: , 2011 By:

Name:

Title:
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Hoﬁsing Authority City of Pittsburgh Group Disability Benefits for HACP Employees
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Of the RFP

HUD 5369-B Instructions to Offerors Non-Construction

AND

Of the RFP

HUD 5370-C General Conditions for Non-Construction

Are to be included as part of the contract
once awarded.
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Housing Authority City of Pittsburgh

Group Disability Benefits for HACP Employees

REP# 650-25-14

ATTACHMENT B

instructions to Offerors
Non-Construction

U.S, Dopartment of Housing
and Urban Development
Offico of Publlc and (ndian Houslng

1. Preparatlon of Otters

{a} Olferors are expecled lo sxamine tha slatemant of work, the
proposed conliacd terms and conditions, and all instructions. Failure
lo do so will be at the offeror's risk.

{0} Each offaror shall furnish tha informatien required by the solicita-
tion. The offeror shall sign the offer and print or type it$ nama onthe
cove: sheet and each continuation sheet on which & makes an enlry.
Erasuies or olher changos must be inilicled by the parson signing the
offer. Offers signed by an agoentshallbe sccompanied by evidence of
that agent's authority, unlass that avidence has bean praviously
fumlished to the HA.

(c) Offers {or services other than those speciliod will not be consid-
ered,

2. Submilssion of Offers

{a) Offers and modifications thereo! shafl be submitted in sealed
anvelopes or packages (1) addressed to the office specified In the
solichiation, and {2) showing the time specified for receipt, the sollcita-
fion numbar, and the nams and address of the offeror,

(b} Telegraphic ofters will not be considered unlass autherized by the
solicHation; however, offers may be modified by wiitten or tslegraphic
notice.

{c) Facsimile offers, modifications or withdrawals will not be consid-
arad unless auihorized by the solication,

3. Amendments to Sollcitations

{a} 1( this solicitation is amendad, then afl terms and conditions which
ars not moedified remain unchanged.

(b} Gtferors shall acknowiedge recelpt of any amendmsnts to this
soficiation by
{1) signing and relurning the amandment;
{2) ”eniifying the amendmanl number and date in the space
provided fof this purpoese on the form for submitting an offer,
{3} Isttar or telegram, of
{4) facsimila, il tacsimile oftars ate authorized in the solicitation.
The HAMUD must receive the acknowledgment by tha time
specified for receipt of offers.

4. Explanation to Prospective Offetors

Any prospective offeror deslring an explanation or interpretation of ihe
soliciiadion, statement of work, elo., must request it in wiiling soon
snough to allow a reply lo reach all prospedclive offerors belore the
subrmission of their offers. Cral explanations or instructions given
befors the award of the contract will not be binding, Any information
given loa prospective offaror concarning a soliciialion will be fumnished
premplly lo all other pruspedlive offerors as an amendment of the
selicitation, if thal information Is necessary In submitting affers or i the
lack of & would be prejudicial to any other prospecilve offerers.

5. Rasponsibllity of Prospactive Contractor

{a) The HA shall award a contrac! only to a responsible prospective
contracier who Is able to perferm successfully under the lerms ang
conditions of the proposed contracl, To be determined responsibla,
a prospactive contractor must -
{1} Have adequate financial resources lo perforn the conltract, or
the abilty to obtain them;

{2} Have a satistactory parformance record,;

{3) Have a salistactoiy record of integrity and business ethics;

{4} Have a sallsfaciory fecerd of compliance with public palicy
{0.g., Equal Employrment Opporiunily); and

{5) Nothavebesen suspended, debarred, or otherwise determined
ta bo incligiblo {or awand of contracts by the Dopartment of
Housing and Urban Developrmant or any olhar agency of the
U.S. Government, Currani lists of meligible conlractors are
availabla for inspection al the HAAUD.

{b) Before an ofler is considered for award, the offeror may be
requesled by the HA 1o submit a stalemant of other documentation
ragarding any of the joregoing requirements. Failure by the offeror to
provida such additional information may rendarthe offerar ineligivle for
award,

6. Late Submissions, Modifications, and Withdrawal of Offers

{&) Any offer recelved at the place designated in the sclicitation after
the exact time specitied lor roceipt will not be considered untess it s
fecalved befofe award 13 made and it -

{1} Was senl by registered or ceriified mall not iater than the fifth
calendar day before the date specified for ressipi of offers
{e.g., an offer submitted In response to & solicRation requiking
receipt of offers by the 20th of the month must have been
mailed by the 151h);

{2) Was sent by mail, or ¥ authorizéd by the solicallon, was sent
bty lelegram or via facsimife, and R is detarmined by the HAS
HUD that the late recelpt was due salsly to mishandling by the
HAMUD after racalpt attha HA;

{3y Was senl by U.5. Poslai Service Express Mail Nex! Day
Servics - Post Olflce to Addrestes, notlater than 5:00 p.m. at
the place of malling two working days prior to the date spocified
for receipt of proposals. The lerm “working days™ exciudes
woakends and U.S. Federal holidays,; or

{4) Is the only offer recslvad.

{b} Any modification of an offer, excep! a modification resulting from
tha HA's request for “pest and final” ofler {if this solicRation Is arequest
for proposals), is subject to the same conditions as in subparagtaphs
{ay1), {2}, and {3) of this provision.

{¢) Amodilcation rasuliing from the HA'Ss request for "basl and final®
olter tetaived after the thms and date specilied In the request will not
bs considered unless receivedbelors award and the lale recaipl Isdue
solely to mishandling by the HA after receipt ai the HA.

{d) The only acceplable evidencs 1o establish the date of mailing of 2
lats offer, modification, or withdrawal sent either by rogistered or
certilied matlis the 1.S. or Canadian Postal Service pestmark both on
the envelopa or wrapper and en the original recelpt lrom the U.S. of
Canadian Postal Servics, Both pestmarks must show a legible date
or the offer, mediflcation, or withdrawal shall be processed as € mailed
lala. "Postmark’ means a prinled, stamped, of otherwise placed
imprassion {exclusive of a postage meter machine impression) thatis
readily deniifiabla withaut further achion as having been suppiied and
affixed by employees of the U.5. or Canadian Postal Service on the
date of mailing. Therefore, offerors should request the postal clerk 1o
place a hand canceBation bul's-aye postmark on both e receipl and
tho envelopa of wrapper,

{#) Theonly acceptable evidence (o establish the ime of receifR althe

HA i5 the ime/date stamp of HA on lhe offer wrapper of other
documentary evidencs of receipt maintained by tha HA.

Preceious ediion is pbaoiste
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Housing Authority City of Pittsburgh

(f) Theonly acceptable evidence io establish the dale of malfing of a
late offer, modification, or withdrawal sent by Express Mail Next Day
Service-Post Offica to Addresses isthe date entered by the post office
racelving clerk on the "Express Mai Next Day Service-Post Office 10
Addrasses” label and the postrrark on both the envelope or wrappar
and on tha original recslp! from the U.S, Postal Service. “Postmark”
has the same meaning as defined In paragraph (c} ol {his provision,
excluding poslmarks of lhe Canadian Postal Ssrvica. Tharefore,
offerors sheuld request the postal clark to place a legible hand
cancaliation buli's ays posimark on boththe receipt and the envelope
of Wwrapper.

{g) Notwhstanding paragraph (a) of this provision, a late modification
of an othemwise successtul offer thal makes its terms more favorable
to the HA will be considered &l any tima # is received and may be
accopled. .

(%) Il his solicitation is a requast for proposals, proposals may be
withdrawn by written notice, of I authorized by this solicitation, by
tetogram (including maiigram} of facsimile machine transmisslon
received at any fime belore award. Proposals may be wihdrawn in
persen by a oftaror or its authorized representative if the dontity of tha
person requesting withdrawal Is eslablishad and the parson signe a
receipt for tha offer before award. If this solicitation Is an lnvitation for
bids, bids may ba withdrawn at any time prior to bid opening.

7. Contract Award

{a} The HA will award a contract resulting from this soliciation lo the
rasponsible offorer whoss offer conforming to the solicitation wil be
most advantageous tothe HA, costor price and othsrfactors, specified
eisewhere in this solicilation, cansidered.

{b) The HA may
(1) refect any or afi offers ¥ such action is in the HA's interesl,
{2) accept other than the lowest offer,
{3) walve Informalities and minor irregularities in offers received,
and (4) award more than ane contract for all or pan of tha
requirements stated.

{c} I this solicitation [s a requast for proposals, the HA may award 2
conlract on the basis of inifial offers received, withowt discussions,
Timrefore, sach initlal offer shoukd containthe offerers bestierms from
a cost of price and lechnical standpaint,

Group Disability Benefits for HACP Employees
RFP# 650-25-14

(d) A written award or acceptance ol offer malled or otherwise
tumished to the successful offeror within the time for acceptance
spoctied In the offer shall resull in a binding contract without funhes
aciion by either party. If this solicitalion i a request for proposals,
bofars the oller's spacified explration time, the HAmay accept an offer,
whethar or not there are negotiations after #s receipt, unless awritten
notice of withdrawal is recelved before award. Negoliations conducted
after recelpt of an offer do nol constitule a rejection or counteroffer by
the HA.

{2) Nefther financial dala submitted with an offer, nar reprasontations
concerning fadifittes or financlng, wil form a part of the resuliing
contract,

8. Service of Protest

Any protest againstihe award of aconleact pursuant to this solicitation
shali be served on iha HA by obtaining written and dated acknowledg-
ment of receipt from the HA at the address shown on the cover of this
solicitation. The delesmination of the HA with regard 1o such protast
or 1o procesd 1o aweard actwithstanding such protest shall be finat
unless appealed by the protestor.

9. Offer Submisslon

Ctfers shali ba submitted as folluws and shall be enclased in a sealed
snvelope and addressed to the office specified tn the solicliatlon. The
proposal shall show the hour and date specified In the sallchation
for racsipt, the solicitation number, and the nams and address of
the cfferor, on the face of the envelopa,

it Is vary important that the offer be propearly ldentified on the Tace
ol the envelopa as set forth above in order to Insure that the date and
time of recsipt is stamped on the face ol the ofter envelopa. Recelving
procedures are: dale and time stamp those envelopes ientified as
proposals anddeliver themimmediately to the appropriate contracting
officlal, and only date stamp those envelopes which do not confaln
enliflcation of (ha contenis and daliver them to the appropriate
procuring activity only through the routing mail delivery procedure,

{Describe bid or proposal preparation instructions here:)

Previous oditon is chsolets
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ATTACHMENT C

GENERAL CONDITIONS FOR NONCONSTRUCTION CONTRACTS
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General Conditions for Non-Construction

Contracts
Section | — (With or without Maintenance Work)

U.S. Depariment of Housing and Urban
Development

Office of Public and Indian Housing

Office of Labor Relations

OMB Approval No. 2677-0157 (exp. 1/31/2017)

Public Reporting Burden for this collection of information is estimated to average 0.08 hours per response, including the time for reviewing instructions,
searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the colfection of information. Send
comments regarding this burden estimate or any other aspect of this collection of information, including suggestions for reducing this burden, to the
Reports Management Officer, Office of Inforration Policies and Systems, U.S. Department of Housing and Urban Development, Washington, D.C.
20410-3600; and to the Office of Management and Budget, Paperwork Reduction Project {(2577-0157), Washinglon, D.C. 20503. Do not send this

completed form to either of these addressees,

Applicability. This form HUD-5370-C has 2 Sections, These
Sections must be inserted into non-construction contracts as
described below:

1}  Non-construction contracts (withoul maintenance}
greater than $100,000 - use Section |;

2} Maintenance contracts {including nenroutine
maintenance as defined at 24 CFR 968.105) greater than
$2,000 but not more than $100,000 - use Section II; and

3) Maintenance contracts (including nonroutine

maintenance), greater than $100,000 — use Sections |
and Il

Section | - Clauses for All Non-Consfruction Contracts greater
than $100,000

1. Definitions

The following definitions are applicable to this conlract:

{a) "Authority or Housing Authority {(HA)" means the
Housing Authority.

(b} "Contract' means the coniract enfered into between the
Autharity and fhe Contractor. It includes the contract form,
the Certifications and Representations, these contract
clauses, and the scope of work. It includes all formal
changes to any of those documents by addendum, Change
Order, or other modification.

(¢) "Contractor” means the person or other eniity entering into
the contract with the Authority to perform all of the work
required under the contract.

(d} "Day" means calendar days, unless otherwise stated.

(&) "HUD" means the Secretary of Housing and Urban
development, his detegates, successors, and assigns, and
the officers and employees of the Uniled States
Depariment of Housing and Urban Development acting for
and on behalf of the Secretary.

2. Changes

{a) The HA may at any time, by writlen order, and without
notice to the sureties, if any, make changes within the
general scope of this contract in 1he services o be
performed or supplies to be delivered.

{b} If any such change causes an increase or decrease in the
hourly rate, the not-to-exceed arnouni of the contract, or
the time required for performance of any part of the work
under this contract, whether or not changed by the order,
or otherwise affects the conditions of this contract, the HA
shall make an equitable adjustment in the not-to-exceed
amount, the hourly rate, the delivery schedule, or other
affected terms, and shall modify the contract accordingly.

{c) The Contractor must assert its right to an equitable
adjustment under this clause within 30 days from the date
of receipt of the written order. However, if the HA decides
that the facts justify it, the HA may receive and act upon a

proposal submitted before final paymeni of the contract.

(d) Failure to agree to any adjustment shall be a dispute under
clause Disputes, herein. However, nothing in this clause
shall excuse the Contractor from proceeding with the
contract as changed.

{e)} Mo services for which an additional cost or fee will be
charged by the Coniractor shall be furnished without the
prior writlen consent of the HA.

3. Termination for Convenience and Default

{a) The HA may terminate this contract in whole, or from time
to time in part, for the HA's convenience or the failure of the
Conteacior to fulfill the contract obligations (default). The
HA shall terminate by delivering 1o the Contractor a written
Notice of Termination specifying the nature, extent, and
effective date of the termination. Upon receipt of the notice,
the Contractor shali: {f) immediately discontinue all services
affected (unless the nolice directs otherwise);, and (i)
deliver to the HA all information, reports, papers, and other
materials accumuiated or generated in performing
this contract, whether completed or in process.
if the termination is for the convenience of the HA, the HA
shall be liable only for payment for services rendered
befare the effective date of the termination.
If the termination is due to the failure of the Contractor to
fulfitl its obligations under the contract {default), the HA may
(i) require the Contractor to deliver to it, in the manner
and to the extent direcied by the HA, any work as
described in subparagraph (a){ii) above, and compensation
he determined in accordance with the Changes clause,
paragraph 2, above,; (it} take over the work and prosecute
the same to completion by contract or otherwise, and the
Contractor shall be liable for any additional cost incurred by
the HA; (iii) withhold any payments to the Coniractor, for the
purpose of off-set or parial payment, as the case may
be, of amounts owed to the HA by the Contractor.
If, after termination for failure to fulfill contract obligations
(defaull), it is determined that the Contractor had not failed,
the fermination shall be deemed fo have been effected for
the convenience of the HA, and the Contractor shall been
titted to payment as described in paragraph (b} above.
{e) Any disputes with regard to this clause are expressly made
subject to the terms of clause titled Disputes herein.

(c)

(d)

4. Examination and Retention of Contractor's Records

{a} The HA, HUD, or Comptroller General of the United States,
or any of their duly authorized representatives shall, until 3
years after final payment under this contract, have access
to and the right to examine any of the Coniracior's directly
pettinent books, documents, papers, or other records
involving transactions related to this contract for the
purpose of making audit, examination, excerpis, and
franscriptions.

Section1-Page 1 of 6
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(b} The Contractor agrees to include in first-tier subcontracts
under this contract a clause substantially the same as
paragraph (a) above. "Subcontract,” as used in this clause,
excludes purchase orders not exceeding $10,000.

(¢} The periods of access and examination in paragraphs (a)
and {b) above for records relating fo:

(i} appeals under the clause titled Disputes,

{iiylitigation or settlement of claims arising from the
performance of this contract; or,

{iii) costs and expenses of this contract to which the HA,
HUD, or Comptroller General or any of their duly
authorized representatives has taken exception shall
continue until disposition of such appeals, lifigation,
claims, or exceplions.

Rights in Data (Ownership and Proprietary Inferest)

The HA shall have exclusive ownership of, all proprietary
interest in, and the right to fuli and exclusive possession of all
information, materials and documents discovered or produced
by Contractor pursuant to the ferms of this Contract, including
but not limited to reports, memoranda or tetters concerning the
research and reporiing tasks of this Contract.

Energy Efficiency

The contractor shall comply with all mandatory standards and
policies relating fo energy efficiency which are contained in the
energy conservation plan issued in compliance with the Energy
Policy and Conservation Act (Pub.L. 94-163) for the State in
which the work under this contract is performed.

7. Disputes

{a) All disputes arising under or relating to this contract, except
for disputes arising under clauses confained in Section I,
Labor Standards Provisions, including any claims for
damages for the alieged breach there of which are not
disposed of by agreement, shall be resolved under this
dause,

{b) All claims by the Contractor shall be made in writing and
submitted to the HA. A claim by the HA against the
Contracior shall be subject to a written decision by the HA.

{c) The HA shall, with reasonable promptness, but in no event
in no more than 60 days, render a decision concerning any
claim hereunder. Unless the Contractor, within 30 days after
receipt of the HA's decision, shall notify the HA in writing
that it akes exception to such decision, the decision
shall be final and conclusive.

(d} Provided the Contractor has (i} given the notice within the
time stated in paragraph {c) above, and (ii} excepted its
claim relating to such decision from the final release, and (i}
brought suit against the HA not later than one year after
receipt of finat payment, or if final payment has not been
made, not later than one year after the Conlractor has had a
reasonable time 1o respond 1o a written request by the HA
that it submit 2 final voucher and release, whichever is
earlier, then the HA's decision shall not be final or
conclusive, but the dispute shall be determined on the
merits by a court of competen! jurisdiction.

(e) The Contractor shall proceed diligently with performance of
this contract, pending final resolution of any request for
relief, claim, appeal, or action arising under the conirac,
and comply with any decision of the HA.

Contract Termination; Debarment

A breach of these Contract clauses may be grounds for
termination of the Contract and for debarment or denial of
participation in HUD programs as a Contracior and a
subcontractor as provided in 24 CFR Part 24.

Assignment of Contract

The Contractor shall not assign or transfer any interest in this
contract; except that claims for monies due or to become due
from the HA under the contract may be assigned to a bank,
trust company, or other financial institution. If the Contractor is
a parinership, this contract shall inure to the benefit of the
surviving or remaining member(s} of such partnership approved
by the HA.

10. Certificate and Release

Prior to final payment under this contract, or prior to settlement
upon termination of this contract, and as a condition precedent
thereto, the Contractor shall execule and deliver to the HA a
cerificaie and release, in a form acceptable to the HA, of all
claims against the HA by the Contractor under and by virtue of
this contract, other than such claims, if any, as may be
specifically excepted by the Contracior in stated amounts sel
forih therein.

11. Organizational Conflicts of Interest

{a) The Contractor warrants thal to the best of its knowledge
and belief and except as otherwise disclosed, H does not
have any organizational conflict of interest which is defined
as a situation in which the nature of work under this
contract and a coniractor's organizational, financial,
contractual or other interests are such that:

(i} Award of the contract may result in an unfair
competitive advantage; or

{il) The Contractor's objectivity in performing the contract
work may be impaired.

{b) The Contractor agrees that if after award it discovers an
organizational conflict of interest with respect to this contract
or any task/delivery order under the contract, he or she shall
make an immediate and full disclosure In writing to the
Contracting Officer which shall include a description of the
action which the Contractor has taken or intends {o take to
eliminaie or neutralize the conflict. The HA may, however,
terminate the contract or task/delivery order for the
convenience of the HA if it would be in the best interest
of the HA.

{c) In the event the Contractor was aware of an organizational
conflict of interest before the award of this confract and
intentionally did not disclose the conflict to the Contracting
Officer, the HA may terminate the contract for defaull.

(d) The terms of this clause shall be inciuded in all
subcontracts and consulting agreements wherein the work
to be performed is simitar to the service provided by the
prime Contractor. The Contractor shall include in such
subcontracts and consuliing agreements any necessary
provisions {o eliminate or neutralize conflicts of interest.

12. Inspection and Acceptance

(a) The HA has the right to review, require correction, if
necessary, and accept ihe work products produced by the
Contractor. Such review(s) shall be carried owt within 30
days so as to not impede the work of the Contractor. Any
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product of work shall be deemed accepted as submitted if
the HA does not issue written comments and/or reguired
corrections within 30 days from the date of receipt of such
product from (ke Confractor.

(b} The Contracior shall make any required corrections
prompily at no additional charge and return a revised copy
of the product io the HA within 7 days of notification or a
later date if extended by the HA.

{¢) Failure by the Contractor to proceed with reasonable
promptness to make necessary corrections shall be a
default, If the Contractor's submission of corrected work
remains unacceptable, the HA may terminate this contract
(or the task order involved) or reduce the coniract price or
cost to reflect the reduced value of services received.

13. Interest of Members of Congress

No member of or delegaie to the Congress of the United States
of America or Resident Commissioner shall be admitied to any
share or part of this contract or to any benefit to arise there from,
but this provision shall not be construed to extend fo this
contract if made with a corporation for its general benefit.

14, Interest of Members, Officers, or Employees and Former

Members, Officers, or Employees

No member, officer, or employee of the HA, no member of the
governing body of the focality in which the project is situated, no
member of the governirg body in which the HA was activaled,
and no ofher pubic official of such locality or locaiifies who
exercises any functions or responsibilities with respect to the
project, shall, during his or her tenure, or for one year

thereafter, have any interest, direct or indirect, in this contract or
the proceeds thereof.

15. Limitation: on Payments to Influence Certain Federal

Transactions

{a) Definifions. As used in this clause:

"Agency”, as defined in 5 U.S.C. 552{f), includes Federal
execufive departments and agencies as well as independent
reguiatory commissions and Governtment corporations, as
defined in 31 U.8.C. 9101(1).

"Covered Federal Aclion” means any of the foliowing
Federat actions:

{iy The awarding of any Federal contract;

{iy The making of any Federal grant;

{iii} The making of any Federal loan;

{iv) The entering inio of any cooperative agreement, and,

{v) The exiension, conttnuation, renewal, amendment, or

modification of any Federal contract, grant, loan, or
cooperative agreement.
Covered Federal aclion does not include receiving from an
agency a commitment providing for the United States to insure
or guarantee a loan.

“Indian tribe” and "tribal organization” have the meaning
provided in section 4 of the Indian Self-Determination and
Education Assistance Act (25 U.S.C. 450B). Alaskan Natives
are included under the definitions of Indian tribes in that Act.

"Influencing or attempting to influence” means making, with
the intent to influence, any communication o or appearance
before an officer or employee of any agency, a Member of
Congress, an officer or employee of Congress, or an employee
of a Member of Congress in connection with any covered
Federal action.

“Local government” means a unit of government in a State
and, if chartered, established, or otherwise recognized by a
State for the performance of a governmental duly, including a
local public authority, a special district, an intrastate district, a
councit of governmenis, a sponsor group representative
organization, and any other instrumentality of a local
govemment.

"Officer or employee of an agency” includes the following
individuals who are employed by an agency:

(i} An individual who is appointed to a position in the
Government under title 5, U.S.C., including a position
under a temporary appointment;

(i} A member of the uniformed services as defined in
section 202, title 18, U.S.C,;

(i} A special Government employee as defined in section
202, title 18, U.S.C.; and,

(iv) An individual who is a member of a Federal advisory
committee, as defined by the Federal Advisory
Committee Acl, tifle 5, appendix 2.

“Person” means an individual, corporation, company,
association, authority, firm, partnership, society, State, and local
government, regardiess of whether such enfity is operated for
profit or not for profit. This term excludes an Indian tribe, tribal
organization, or other indian organizafion with respect to
expenditures specifically permitted by other Federal law.

"Recipient” includes all contractors, subcontractors at any
fier, and subgrantees at any tier of the recipient of funds received
in connection with a Federal contract, grant, loan, or cooperative
agreement. The term exciudes an Indian tribe, tribat organization,
or any other Indian organization with respect fo
expenditures specifically permitted by other Federal law.

"Regularly employed means, with respect to an officer or
employee of a person requesting or receiving & Federal
confract, grant, loan, or cooperative agreement, an officer or
employee who is employed by such person far at least 130
working days within one year immediately preceding the date of
the submission that initiates agency consideration of such
person for receipt of such contract, grant, loan, or cooperative
agreement. An officer or employee who is employed by such
parson for less than 130 working days within one year
immediately preceding the date of submission that initiates
agency considerafion of such person shall be considered to be
regularly employed as soon as he or she is employed by such
person for 130 working days.

"Staie” means a Slate of the United States, the District of
Columbia, the Commonwealth of Puerto Rico, a territory or
possession of the United States, an agency or instrumentality of
a Siale, and a multi-State, regional, or iniersiate entity having
governmental duties and powers.

(b} Prohibition.

(i} Seclion 1352 of title 31, L.S.C. provides in part that no
appropriated funds may be expended by the recipient
of 2 Federal contract, grant, loan, or cooperafive
agreement to pay any person for influencing or
attempting to influence an officer or employee of any
agency, a Member of Congress, an officer or
employee of Congress, or an employee of a Member
of Congress in connection with any of the following
covered Federal actions: the awarding of any Federal
contract, the making of any Federal grant, the making
of any Federal loan, the entering into of any
cooperative agreement, and the extension,
continuation, renewal, amendment, or modification of
any Federal contract, grant, joan, or cooperative
agreement

{ii} The prohibition does not apply as foliows:

Ll.
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(1) Agency and legislative liaison by Own

Employees.

{a) The prohibifion on the use of appropriated
funds, in paragraph (i) of this section, dees not
apply in the case of a payment of reasonable
compensation made to an officer or employee of
a person requesting or receiving a Federal
contract, grant, loan, or cooperative agreement, if
the payment is for agency and legislative
aclivities not directly related fo a covered Federal
action.

{b) For purposes of paragraph (B)(i)(1)(a) of
this clause, providing any information specifically
requested by an agency or Congress is permitted
at any time.

{e) The following agency and legislative liaison
aclivities are permitted at any time only where
they are not related to a specific solicitation for
any covered Federal action:

{1) Discussing with ar agency {including
individual demonstrations) the qualities and
characteristics of the person's products or
services, conditions or terms of sale, and service
capabilities; and,

{2) Technical discussions and other
activities regarding the applicaticn or adaptation
of the person's products or services for an
agency'’s use.

{d) The following agency and legislative liaison
activities are permitted where they are prior to
formal solicitation of any covered Federal action:

{1} Providing any information not
specifically requested but necessary for an
agency to make an informed decision about
initiation of a covered Federal action;

(?) Technical discussions regarding the
preparation of an unsolicited proposal prior {o its
official submission; and

(3) Capability presentations by persons
seeking awards from an agency pursuant 10 the
provisions of the Small Business Act, as
amended by Public Law 95-507 and other
subsequent amendmenis.

{e) Only those activities expressly authorized
by subdivision {b)(ii){1){a) of this clause are
permitted under this clause.

(2) Professional and technical services.

(2} The prohibition on the use of appropriated
funds, in subparagraph {(b)(i) of this clause,
does not apply in the case of-

(i} A payment of reasonable compensation
made to an officer or employee of a
person requesting or receiving a
covered Federal aciion or an extension,
continuation, renewal, amendment, or
modification of a covered Federat
action, if payment is for professional or
technicat services rendered directy in
the preparation, submission, or
negotiation of any bid, proposal, or
application for that Federal aclion or for
meeting requiremenis imposed by or
pursuant to law as a condition for
receiving that Federal action.

{ii) Any reasonable payment 1o a person,
other than an officer or employee of a

person requesting or receiving a
covered Federal action or an exiension,
continuation, renewal, amendment, or
modification of a covered Federal action
if the payment is for professional or
technical services rendered directly in
the preparation, submission, or
negotiation of any bid, proposal, or
application for that Federal action or for
meeting requirements imposed by or
pursuant to faw as a condition for
receiving that Federal action. Persons
other than officers or employees of a
person requesting or receiving a
covered Federal action include
consuliants and trade associations.

{b) For purposes of subdivision {b)(ii}(2){a} of
clause, "professional and technical services”
shall be limited 1o advice and analysis
direcily applying any professional or
technical discipline.

{c) Requirements imposed by or pursuant to law
as a condifion for receiving a covered
Federal award include those required by faw
or regulation, or reasonably expected to be
required by law or regulafion, and any other
reguirements in the aciual award
documents.

{d) Only those services expressiy authorized by
subdivisions {(b)(i){2)(a)(i} and (it} of this
section are permitied under this clause.

(iii) Selling activities by independent sales
representatives.

(¢} The prohibition on the use of appropriated funds, in

subparagraph (b}{i} of this clause, does not apply to the

following seliing activities before an agency by independent

sales representatives, provided such aclivities are prior to
formal solicitation by an agency and are specifically [imited
io the merils of the matter:

(i) Discussing with an agency {inciuding individual
demonstration} the qualities and characteristics of the
person's products or services, conditions or terms of
sale, and service capabilities; and

(i} Technical discussions and other activities regarding
the application or adaptation of the person's products
or services for an agency's use.

{d) Agreementl. In accepting any contraci, grant, cooperative

agreement, or loan resuliing from this solicitation, the
person submitting the offer agrees nof to make any
payment prohibited by this clause.

{e) Penalties. Any person who makes an expendifure

(6

prohibited under paragraph (b) of this clause shall be
subject to civil penalties as provided for by 31 U.S.C. 1352.
An imposition of a civil penally does not prevent the
Government from seeking any other remady thal may be
applicable,

Cost AHlowability. Nothing in this clause is to be interpreted
o make altlowable or reasonable any costs which would be
unallowable or unreasonable in accordance with Part 31 of
the Federal Acquisition Regulation (FAR), or OMB
Circulars dealing with cost allowability for recipienis of
assistance agreements. Conversely, costs made
specifically unallowable by the requiremenis in this clause
will not be made allowable under any of the provisions of
FAR Part 31 or the relevant OMB Circulars.

“.0
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16. Equal Employment Opportunity

During the performance of this contract, the Coniractor agrees

as follows:

(a) The Contractor shall not discriminate against any employee
or applicant for employment because of race, color,
religion, sex, or national ongin.

{b) The Contractor shall {ake affirmative action to ensure that
applicants are employed, and that employees are treated
during employment without regard to their race, color,
religion, sex, or national origin. Such action shall include,
but not be limiled to (1) employment; (2) upgrading; (3)
demotion; {4) transfer; (5) recruitment or recruitment
adveriising; (6} layoff or termination; {7) rates of pay or
other forms of compensation; and {8) selection for training,
including apprenticeship.

(c) The Contractor shall post in conspicuous places available
to employees and applicants for employment the notices to
be provided by the Contracting Officer that explain this
clause.

(d) The Contractor shall, in all solicitations or advertisements
for employees placed by or on behalf of the Contractor,
stafe that all qualified applicants will receive consideration
for employment without regard to race, color, religion, sex,
or national origin.

{e) The Contractor shall send, to each tabor union or
representative of workers with which it has a collective
bargaining agreement or other contract or understanding,
the notice fo be provided by the Confracting Officer
advising the labor union or workers' representative of the
Contractor's commitrents under this clause, and post
copies of the notice in conspicuous places available to
employees and applicants for emplioyment.

() The Contractor shali comply with Executive Order 11246,
as amended, and the rules, regulations, and orders of the
Secretary of Labor.

{g) The Contracior shall furnish all information and reports
required by Executive Order 11246, as amended and by
rules, regulations, and orders of the Secretary of Labor, or
pursuant thereio. The Contractor shall permit access to its
books, records, and accounts by the Secretary of Labor for
purposes of investigation to ascertain compliance with such
rules, regulations, and orders.

{n) 1nthe event of a determination that the Conlractor is not in
compliance with this clause or any rule, regulafion, or order
of the Secretary of Labor, this coniract may be canceled,
terminated, or suspended in whole or in par, and the
Contractor may be declared ineligible for further
Government contracts, or federally assisted construction
contracis under the procedures authorized in Executive
Order 11246, as amended. In addition, sanctions may be
imposed and remedies invoked against the Contractor as
provided in Executive Order 11246, as amended, the rules,
regutalions, and orders of the Secretary of Labor, or as
otherwise provided by law.

(i} The Contractor shall include the terms and conditions of
this clause in every subcontract or purchase order unless
exempted by the rules, regulations, or orders of the
Secretary of Labor issued under Executive Order 11246,
as amended, so that these terms and conditions will be
binding upon each subcontractor or vendor. The
Contractor shail take such action with respect to any
subcontractor or purchase order as the Secretary of
Housing and Urban Development or the Secretary of Labor
may direct as a means of enforcing such provisions,
including sanctions for noncompliance; provided that if the

Contractor becomes involved in, or is threatened with,
litigation with a subcontractor or vendor as a result of such
direction, the Contractor may reguest the United States to
enter into the litigation to protect the interests of the United
States.

17. Dissemination or Disclosure of Information

No information or material shall be disseminated or disclosed to
the general public, the news media, or any person or
organization without prior express written approval by the HA.

18. Contractor's Status

Itis understoed that the Contracior is an independent contractor
and is not o be considered an employee of the HA, or assume
any right, privilege or duties of an employee, and shalt save
harmtess the HA and its employees from claims suits, actions
and costs of every description resutting from the Contracior's
activities on behalf of the HA in connection with this Agreement.

19. Other Contractors

HA may underiake or award other contracts for additional work
at or near the site(s) of the work under this contract. The
contractor shall fully cooperate with the other contraciors and
with HA and HUD employees and shall carefully adapt
scheduling and performing the work under this contract o
accommodate the additional work, heeding any direction that
may be provided by the Confracting Officer. The contractor shall
not commit or permit any act that will interfere with the
performance of work by any other contractor or HA employee.

20. Liens

The Contractor is prohibited from placing a lien on HA's
property. This prohibition shall apply to all subcontractors.

21. Training and Employment Opportunities for Residents in
the Project Area (Section 3, HUD Act of 1968; 24 CFR 135)

{a) The work to be performed under this contract is subject to the
requirements of seciion 3 of the Housing and Urban Development
Act of 1968, as amended, 12 U.S.C. 1701u {section 3). The
purpose of section 3 is 1o ensure that employment and other
economic opportunities generated by HUD assistance or HUD-
assisted projects covered by seciion 3, shall, to the greatest
extent feasible, be direcled to low- and very low-income persons,
particularly persons who are recipients of
HUD assistance for housing.

{b) The parties fo this confract agree to comply with HUD's
regulations in 24 CFR Part 135, which implemeni section 3. As
evidenced by their exacution of this ¢contracl, the pariies {o this
contract cerify that they are under no contractuat or other
impediment that would prevent them from complying with the
Part 135 regulations.

{¢) The contractor agrees to send {o each tabor organization or
representative of workers with which the contractor has a
collective bargaining agreement or other understanding, if any, a
notice advising the labor organization or workers' representative
of the contracter's commitments under this section 3 clause, and
will post copies of the notice in conspicuous places at the work
site where both employees and applicanis for iraining and
employment positions can see the nolice. The notice shalt
describe the section 3 preference, shall set forth minimum
number and job titles subject to hire, availability of

22
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apprenticeship and training positions, the qualifications for each;
and the name and location of the person(s) taking applications
for each of the positions; and {he anticipated date the work shall
bagin

{d) The contractor agrees to include this section 3 clause in every
subcontract subject o compliance with regulations in 24 CFR
Part 135, and agrees to take appropriate aclion, as provided in
an applicable provision of the subcontract or in this section 3
clause, upon a finding that the subcontractor is in violation of the
regulations in 24 CFR Part 135. The contractor will noi
subcontract with any subcontracior where the coniractor has
notice or knowledge that the subcontractor has been found in
viglation of the regulations in 24 CFR Part 135.

(e} The confractor will certify that any vacant employment positions,
including training positions, that are filled (1) after the conlractor is
selected but before the contract is executed, and {2} with persons
other than those to whom the regulations of 24 CFR Part 135
require employment opportunities to be directed, were not filled to
circumvent the contractor's obligations under 24 CFR
Part 135. ’

{fy Noncompliance with HUD's regulations in 24 CFR Part 135 may
result in sanctions, termination of this contract for default, and
debarment or suspension from future HUD assisted contracis.

22, Procurement of Recovered Materials

(a) In accordance with Section 6002 of the Solid Waste Disposal Act,
as amended by the Resource Conservation and Recovery Act,
the Contractor shall procure items designated in guidelines of the
Environmental Protection Agency (EPA} at 40 CFR Part 247 that
contain the highest percentage of recovered materials
practicable, consistent with maintaining a safisfactory level of
competition. The Contractar shall procure items designated in the
EPA guidelines that contain the highest percentage of
recovered materiais practicable unless the Contractor
determines that such items: (1) are not reasonably available in a
reasonable period of time; (2) fail to meet reasonable
performance standards, which shall be determined on the basis
of the guidelines of the Nationat Institute of Standards and
Technology, if applicable io the item; or (3) are only available at
an unreasonable price.

(b} Paragraph {a)} of this clause shall apply to items purchased under
this contract where: (1) the Contractor purchases in excess of
$10,000 of the item under this contract; or {2) during the
preceding Federal fiscal year, the Contractor: {i} purchased any
amount of the items for use under a contract that was funded
with Federal appropriafions and was with a Federal agency or a
State agency or agency of a political subdivision of a Stale; and
{if} purchased a total of in excess of $10,000 of the item both
under and outside that coniract.

0
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ATTACHMENT D

Certifications and L1.S. Depariment of Housing

and Urban Development
Representations Office of Public and Indian Heusing
of Offerors

Non-Construction Contract

Public reportingburden for ihis collection of Information is estimated o average 5 minutes periesponse, includingthe lime for reviewing instructions, searching
gxisting data sources, gathering and maintaining the data needed, and compleling and 1eviewing the colte ction of information.

This form includes clauses required by OMB’s common rule on bidding/olfering procedures, implamented by HUR in 24 CFR 85,36, and those requiements
settorhin Executive Order 11625 for small, mincrity, women-ownedbusinessas, and cestitications for independen! price determination, and conlliciof interest,
The form is 1equited for nenconstruction contracts awardedby Housing Agencies (HAs). The formis usedby bidders/offerors o certify tothe HA's Conteacting
Oflficar for contract compliance. M the ferm were not used, HAs would be unable lo enforce their contracts. Responses to the colleclion of infermation are
required 1o obtaln a benefit or 10 sefain abensfit. The information requested doss netlend itssif to confidentiality.

1. Contingent Fee Representation and Agreemeni For the purpose of this definition, minerity group members are:
{a} The bidder/offeror represents and certifies as part of its bid/ {(Check the black applicable to you)

offer that. except for full-Ume bona fide emplovees working [ 1 Black Americans [ 1 Asian Pacific Americans
selely for the bidder/offercr. the bidder/offeror: [ ] Hispanic Americans |} Asian Indian Americans

([ 1bas. i ] has not employed or retained any person o

o . . [ ] Native Americans [} Hasidic Jewish Americans
company 10 solicit or obtain this contract, and

(231 1 bas.{ 7kas ot paid or agreed to pay 1o any person

oz company employed or retained 1o solicit or obtain this 3. Certifieale of Independent Prive Determination

contract any commission, percentage, brokerage. or other () The bidder/offeror certifies that—
fee contingent upon or resulling {rom the wward of this (}) The prices in this bidfoffer have been arrived at indepen-
cantract. dently, without, for the purpose of restricting competi-
(b If the answer Lo either (a}(1) or {a) (2} above is affirmative, tion, any constltation, communication. or agreement
the bidder/offeror shall make an immediate and full written with any other bidder/offeror or competitor relating to (i}
disclosure to the PHA Contracting Officer, those prices, {ii) the intention 1w submit a bid/offer, or
(iii} the metheds or fuctors used fo cakeulate the prices

{¢) Any misiepresemiation by the bidder/offeror shall give the

PHA the right to (1} terminate the resubtant contract; (2) at its offered:

discretion, (o deduct from contract payments the amoeunt of any (2) The prices in this bidfoffer have not been and will not be
cominission. percentage. brokerage. or other contingent Jee; or knowingly disclosed by the bidder/offeror, directly or
{3} take other remedy pursuamt to the contract. indirectly, to any other bidder/offeror o1 competitor be-

fore bid opening (in the case of a seajed bid solicitation)
or contracl mward {in the case of u nepotiated solicitution)

2. Small, Minority, Wemen-Owned Business Concern Rep- . .
' unless otherwise required by faw; and

resentation
(3} Ne attemipt has been muade or will be made by the biddei/

offeror to induce any other concern 1o submit or nol ©
submit a bid/effer for the purpose of restriciing competition.

The bidder/offeror represents and certifies as part of its bid/ offer

that it

(ay [ }is, [ ]isnotasmall business concern. “Small business
concern,” as used in this provision. means a concern. inchud-

ing its affibates, that is independently owned wnd operated.
not dominant in the field of operation in which it is bidding. {1} fs the person in the bidderfofferor’s organization respon-
and qualified as a small business under the criteria and size sible for determining the prices being offered in this bid
standards in 13 CFR 121 or proposad, and that the signatery has notl participuted
wnd will not participate in any action contrary 10 subpara-
graphs (a}{i) through (a3} above: or

{b} Each signature on the hid/offer is considered to be a certili-
cation by the signatory that the signatery:

(Y[ Jis.[ ]is not a women-owned small business concern.
“Women-owned,” as used in this provision, means a small
business that is at jeust 51 percent owned by a woman or
women who are LLS, citizens and who alse control and
aperate the business,

{2y (i} Has been autherized. in writing, to act as agent for the
following principals in certifying that these principals
have pot parficipated. and will pot purticipate in uny
action contrary 1o subparagraphs (a)(h through (a)3)
above (insert full nome of person(s}inthe bidder/offeror’s
organization responsible for determining the prices of-
fered in this bid or proposab. and the tithe of his or her
position in the bidder/offeror’s orgunization);

ey Yis. [ ]is not a minority enterprise which, pursuant to
Executive Order 11625, is defined us a business whicl is at
feast 51 percent owned by one or more minerity group
members or, in the case of a publicly owned business, atleast
S5 pereent of jis voting stock ks owned by one or merce
minerity groap members, and whose management and daily
operations ire controlled by one or more such individuals.

fii} As an awthorized ngent, does cortify thal the priaci-
pals nmned in subdivision ()21} above have not par-
ticipated, and will not participate. in any action contrary
to subpatagraphs ()b through G063} above; and

P, forrms HUD-5369-C (8:93)
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(iii} As an agent. has not personally participated, and will
not participale in any action contrary (o subparagraphs
(a X1} through (a3} 3) above.

{¢) If the bidder/offcror deletes or modifies subparagraph (a)2
ubove, the bidderfofferor must funvish with jis bid/offer a
signed statement setiing forth in detail the circumstances of
the disclosure.

4. Organizational Condlicts of Interest Certificadion
{a) The Contrctor warrants that to the best uf i knowledge and
belief and except as otherwise disclosed. it doex not have any
organizational conflict of imerest which is defined as a
sitvation in which the muure of work under # propoesed
contract and o prospective contractor's crganizational, fi-
nancial, contractual or other interest are such that;
(1) Award of the contract may resudt in an unfuir competi-
tive advantage:
fii} The Contsactor’s objectivity in perferming the con-
tract work nuy be fmpaired: of
fiii) That the Contractor has disclosed all relevant infor-
mution and requesied the HA 10 make a deternination
with respect to this Contract.

(b} The Contracior agrees that if after award he or she discovers
an organizational conflict of interest with respect to this
contract. he or she shall make an immedinie and full disclo-
sure in writing to the HA which shall include a description of
the agtion which the Centraclor has taken or intepds (o
eliminate or newtralize the conflict. The HA may. however,
terminate the Contract for the convenience of HA if #t would
be in the best interest of HAL

{c} In the event the Contractor was aware of ap organizaional
conflict of interest before the award of this Contract and
imtentiopally did not disclose the conflict to the HA, the HA
may tenminate the Contract for defuult,

(d) The Contractor shalt require a disclosure or representation
from subcontractors and consuftnts who may be ina position
to influence the advice or assistance rendered to the HA and
shatl inchiede any necessary provistons to climinate of neutralize
confhicts of inlcrest in consulfant agreements or shhroMracts
involving performance or work under this Contract.

5. Authorized Negotiutors TRFPs ondyt

The offeror represents that the following persons are authorized
to negotiate on its behalf with the PHA in connection with this
request for proposals: (list names, titles. and telephone mumbers
of the authorized megotioors

6. Conflict of Interest

In the absence of any acival or upparent conflict, the offerer, by
submission of & proposal, hereby warranis that ta the best of its
knowledge and belief, no actual or apparent conflict of interest
exists with regard to my possible performance of this procure-
meitt, as described in the cluse in this solicitation titled ~Orga-
nizational Conflict of Interest.™

7. Offeror’s Signature

The offeror hereby certifies that the information contained in
these certifications and representations is accurate. compleie.
and current.

Signatare & Date:

Typed or Printed Name:

Titke:

Provious edilionis pbsolete
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ATTACHMENT E - SPECIAL PARTICIPATION SUMMARY

1. SMALL BUSINESS PARTICIPATION
Is the Offeror a Small Business as defined by
the size and standards in 13 CFR 1217

Yes No

1. MINORITY BUSINESS PARTICIPATION

Is the Offeror classified as a Minority Business

Enterprise as defined in Art. 2, Part C of HUD-5369-C?
Yes No

If “No”, area any Consultants classified as
Minority Business enterprises?

Yes No

If “Yes”, please fill in the following chart:

. WOMEN-OWNED BUSINESS
PARTICIPATION

Is the Offeror classified as a Woman-Owned
Business Enterprise as defined in Art, 2, Part C of
HUD-5369-C

Yes No

If “No”, area any Consultants classified as
Women-Owned Business Enterprises?

Yes No

If “Yes”, please fill in the following chart:

$ Value % of Fee

Contract

Consulting Firm(s)
(WBE)

Consulting Firm(s) $ Value % of Fee
(MBE) Contract
Offeror:
Due Date:

RFP#:

#% All MBE/WBE firms must be certified. In order for the MBE/WBE participation plan to be
complete, copies of MBE/WBE certification must be included for all firms listed.
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Housing Authority City of Pittsburgh Group Disability Benefits for HACP Employees
RFP# 650-25-14

ATTACHMENT F - Section 3 Clause

A. The work to be performed under this contract is subject to the requirements of section 3 of the Housing
and Urban Development Act of 1968, as amended, 12 U.S.C. 1701u (Section 3). The purpose of Section 3
is to ensure that employment and other economic opportunities generated by HUD assistance or HUD-
assisted projects covered by Section 3, shall, to the greatest extent feasible, be directed to low- and very
low-income persons, particularly persons who are recipients of HUD assistance for housing.

B. The parties to this contract agree to comply with HUDYs regulations in 24 CFR part 135, which
implement Section 3. As evidenced by their execution of this contract, the paities to this contract certify
that they are under no contractual or other impediment that would prevent them from complying with the
part 135 repulations.

C. The contractor agrees to send to each labor organization or representative or workers with which the
contractor has a collective bargaining agreement or other understanding, if any, a notice advising the
labor organization or workers® representative of the contractor’s commitments under this Section 3 clause,
and will post copies of the notice in conspicuous places at the work site where both employees and
applicants for training and employment positions can see the notice, The notice shall describe the Section
3 preference, shall set forth minimum number and job titles subject to hire, availability of apprenticeship
and training positions, the qualifications for each; and the name and location of the person(s) taking
applications for each of the positions; and the anticipated date the work shall begin.

D. The contractor agrees to include this Section 3 clause in every subcontract subject to compliance with
regulations in 24 CFR part 135, and agrees to take appropriate action, as provided in an applicable
provision of the subcontract or in this Sectjon 3 clanse, upon a finding that the subcontractor is in
violation of the regulations in 24 CFR part 135. The contractor will not subcontract with any
subcontractor where the contractor has notice or knowledge that the subcontractor has been found in
violation of the regulations in 24 CFR part 1335.

E. The contractor will certify that any vacant employment positions, including training positions, that are
filled (1) after the contractor is selected but before the contract is executed, and (2) with persons other
than those 1o whom the regulations of 24 CFR part 135 require employment opportunities to be directed,
were not filled to circumvent the contractor’s obligations under 24 CFR part 135.

F. Noncompliance with HUD’s regulations in 24 CFR part 135 may result in sanctions, termination of
this contract for default, and debarment or suspension from future HUD assisted contracts.

G. With respect to work performed in connection with Section 3 covered Indian housing assistance,
section 7(b) of the Indian Self-Determination and Education Assistance Act

(25 U.S.C. 450e) also applies to the work to be performed under this contract. Section 7(b) requires that to
the greatest extent feasible (i) preference and opportunities for training and employment shail be given to
Indians, and (ii) preference in the award of contracts and subcontracts shall be given to Indian
organizations and Indian-owned Economic Enterprises. Parties fo this contract that are subject to the
provisions of Section 3 to the maximum extent feasible, but not in derogation of compliance with section

7(b).
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SECTION 3 OPPORTUNITIES PLAN

Business Opportunities and Employment Training for Housing Authority of the City of Pittsburgh Low
Income Public Housing Residents (LIPH) and Area Residents of Low and Very Low Income Status (ARLIS)

PRIME CONTRACTOR’S NAME:
SPECIFICATION OR RFP/IFB/RFQ NUMBER:
SPECIFICATION OR RFP/IFB/RFQ TITLE:

The Contractor hereby agrees to comply with all the provisions of Section 3 as set forth in 24 CFR

135.1 et seq. and the HACP Section 3 Policy and Program requirements. The Contractor hereby submits
this document to identify employment opportunities for HACP residents (LIPH) and Area Residents of
Low and Very Low Income Status (ARLIS) during the term of the contract between the Contractor and the
HACP.

The preference of HACP is to ensure that as many HACP residents as possible are employed. In an effort
to further that requirement, HACP has created a preference tier structure as outlined in the HACP Section
3 Policy and Program Manual which can be reviewed by visiting the “Vendor Services” section of
www.hacp.org. Contractors are required to comply with Section 3 by first considering Tier I — Hiring. If
the Contractor cannotf meet its Section 3 requirement in Tier [ and needs to move to Tier I or Tier I, that
Contractor must document this inability to comply with the preference and the need to move to a lower
tier. (Such inability must be documented for moves within tiers). The Contractor agrees to meet its
Section 3 requirement following the Preferential Tier Structure as indicated by the selection below (check
one or more tiers below):

[ ] Tier I - HIRING

The Contractor affirms that the jobs identified shall be for meaningful employment that may or may not
be related to the scope of services covered under Contract/Purchase Order #
The Contractor has committed to employ resident(s) in order to comply with its Section 3
requirements. A prime contractor may satisfy the HACP Resident Hiring Requirements through his/her
subcontractors. Contact the HACP Resident Employment Program for resident referrals at 412-395-3950,
Ext 1048,

When Tier [ is selected, the Contractor shall complete the following table as instructed below:
(1) Indicate each job title for all phases of this contract
(2) The number of positions that will be needed in each category
(3) How many of those positions are currently filled
(4) The number currently filled by low and very Jow-income HACP residents
(5) The number currently filled by City of Pittsburgh neighborhood area residents
(6) How many paositions need 1o be filled

Indicate your requirement for the number of positions you intend to fill with:
(7) Low income HACP Residents (LIPH) and/or
(8) Low and very low income City of Piftsburgh Neighborhood Area Residents (ARLIS)
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SECTION 3 OPPORTUNITIES PLAN

Section 3 Labor Utilization Assessment and Plan

SPEC or RFP TITLE: [ SPEC or RFP NUMBER:
" NUMBER OF POSITIONS T ET HIRING
- , S el REQUIREMENT
JoB (RTLE ” CURRENTLY FILLED TO BE LIPH S
NEEDED | TOTAL | LIPH ARLIS | FILLED et "I(u‘g)

2) ) ) (® (6)

LIPH — HACP low income public housing resident
ARLIS - Area Residents of Low/Very Low Income Status — (Area is the Pittsburgh metropolitan area)

In the event the value of Section 3 resident hiring is less than the amount identified in the Resident Hiring Scale,
vendors must contribute to the JIACP Education Fund an amount not less than the difference between the value of
Section 3 hiring and the amount identified in the Resident Hiring Scale, which funds shall be used to provide other

economic opportunities.
Therefore, if it is anticipated thai any position listed above shall be for less than the full term of the contract period,

you must indicate on the lines below, the anticipated term for each position:
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SECTION 3 OPPORTUNITIES PLLAN
[ ] Tier I - CONTRACTING

The contractor has identified HACP resident-owned business(es) or Section 3
business(es) which is/are 51 percent or more owned by Section 3 residents or 30 percent or more of their
permanent full-time workforce are Section 3 residents, This will satisfy the contractor’s Section 3
requirement covered under Contract/Purchase Order #

In a one (1) page letter on your firm’s letferhead:

1) Indicate the requirements, expressed in terms of percentage, of planned contracting dollars for
the use of Section 3 business concerns as subcontractors.

2) A statement of the total dollar amount to be confracted, total doilar amount to be contracted to
Section 3 business concerns for building trades, and total dollar amount to be confracted 1o Section 3
business concerns for other than building trades work (maintenance, repair, modernization, and
development).

3) A description of the method used to develop the requirements above and the efforts to be
undertaken by the contractor to meet those requirements.

[ 1Tier LI - OTHER ECONOMIC OPPORTUNITIES

Firms may provide other economic opportunities to train and employ Section 3 residents or make a direct
cash contribution to the HACP Education Fund. HACP has established the following minimum threshold
requirements for provision of training or contribution to the HACP fund that provides other economic
opportunities:

a) Confractor incurs the cost of providing skilled training for residents in an amount commensurate with
the sliding scale set forth in the Resident Hiring Scale; or,

b) Contractor makes a contribution to the HACP Education Fund at Clean Slate E3 to provide assistance
to residents to obtain fraining. The level of contribution would be commensurate with the sliding scale set
forth in the Resident Hiring Scale.

Contractor shall provide, in a letter on firm letterhead:

1) Indication of the skilled training to be provided, the number of persons to be trained, the training
provider, the cost of training, and the trainee recruitment plan; or,

2} Provide the amount of planned contribution fo be made in relation to percentage of the contract labor
hours costs. {Contribution checks should be made payable to: Clean Slate E3 Education Fund and
mailed to Clean Slate E3, C/O Housing Authority of the City of Pittsburgh, Finance Department, 200
Ross Street, 9" Floor, Pittsburgh, PA 15219.

[ ] Tier IV — No New Hire Opportunity

If awarded this contract, the contractor will be abie to fulfill the requirements of the IFB/RFP/RFQ with
the existing work force. No new hires will be employed as a result of this award. If this position changes
and hiring opportunities become necessary, the HACP Resident Employment Program will be notified.
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SECTION 3 OPPORTUNITIES PLAN

By signing below, the Contractor hereby agrees to comply with the selected Section 3 requirements
indicated above. To the extent that the completion of this form is contingent upon future
information, for example price negotiations, request for specific services, etc,, the undersigned
hereby affirms and agrees to fully adhere to the spirit and intent of the HACP Section 3 Policy.

Furthermore, the undersigned acknowledges and affirms responsibilify for completion and

submission of this form as part of the response documentation for this Invitation for Bid or Request
for Proposal. Failure to submit this form may jeopardize the responsiveness of your submission.

Company Name:

Name;

Title:

Signature; Date:

Witness Name:

Witness Signature: Date:
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ATTACHMENT G - Firm Demographics

SBIILIOULA UBDLIBWY JO # [B)O]

Female

ubieiod

Ajlloulpy uedllawy U0

uesliawy Maf olpiseH

ueolloWy eIsy

ueduawy oluedsiH

UBOLISLIY UEDLY

uBOLIBLY BHUAA

Male

SSEN |BIC L

ubreso

AJLloUi uedLBWY JoUyl0

UEOLISY MO OIPISEH

UBOLIBWY BISY

ueoLBWYy oluedsiH

UBOLIBWY UBOLIY

uedlIaly SUYAN

sealo|dwo ||V

Partner

Associate

Professional
Secretarial
Clericai
Other

Total

Explain ail other American Minority:

Be certain that the numbers in this table are accurate and add up correctly.
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ATTACHMENT H

o V=9

(Rev. October 2667y
Beoatment of tha Trassry
Itand Revenos Sarves

Request for Taxpayer
identification Number and Certificatlon

Give form io the
reguester. Do not
send to the IRS.

Nzme {as shown on youf ncoma 13x 7etum)

Ausiness pama, it giffarant from abous

Chack eppropriate boa: D Indi-iduelSoke propreior

T Ut e iwtusi oy »

D Corporetion D Partn=rship
Limited Rzbikty company. Enter the e clzssitication (D=disragarded enthy, C=coporation. Psperirershigy & .. .. .

Exempt
0 payae

Address {number, stresl £nd 2pt of suite na)

Print or type

Rerquesiers name end addrass (aptional)

City. state. ang ZIP oode

List eoocount numbers) here (optionsl;

See Speclfic Instructions on page 2.

Taxpayer ldentification Number {TIN}

Erter your TiN in the approptiate box. The TIN provided must match the name given or Lire 1 te avoid
packup withholding. For individuats, this is yout social secutity number (S5N). Howrever, for a resident i i
alien, sole propnristor, or disregarded ertity, ses the Part | instructions on page 3. For other entities, it is

your employer idertificatior numnber (EIN;. If you do nol have a number, see How 1o gaf a TIN on page 3.

Note. I the acceunt is in more than ore name, see the ehart on page 4 for guidefines on vwhose

number {0 enfer.

Souial secwrity numbies
' '

OF

Employer identificaiion numhber

[iiedll  Certification

Undar penalties of perjury, | certify that:

. The number shown an his form i my comect taxpayer identificatior number (or | am waiting for 8 number to be issued to me). and

2. | am nol subject to backup wilhholdirg because: {a} | am exempt from backup withroldirg, or () § have not been nothed by the Intema!
Revenue Sendce {IRS) that | am subject to backup withholding as a result of a fallure 10 repod afl irterest or dividends, or (5) $he IRS has

notified e that | am no longer subject to backup withholding, ard

4. lam a U.S. dtizen or other 4.8, parson {dafined below).

Certfication instrections. You must cross out itemn 2 above if you have bean notified by the IRS that you are currentiy subject to backup
withroldirng because you have failed 1o repont at irterest and dividends or your tax retun. For rea! estate rarsactions, fem ? does not apply.
For mortaage interest paid, ecquisiton or ebandonment of secured oroperty, cancéllation of debt, contributions to an ndividual retirement
arrangement {IRA, and generaliy, payments other than interest and dividends, you are nat required to sign the Cortification, bt you must

rovide your comect TIN, See the instructions on page 4,

Sign Slgnature of
Here 115, person P

Date P

General Instructions

Section references are to the Interna! Revenue Code unlass
olherw se noled.

Purpose of Form
A person who s reguired 1o file an information relurn with the
1RS must obtain your corest faxpayer identidication number {TIN}
1o repor, foe example. income paid 1o you, real estale
fransaclions. morigage inlerest you paid, acquisttion or
abandonmeni of secured property, canceliat:on of debl. or
contributions you made to an IRA

Use Form W-9 only i you are a th.S. person (nciuding 8
yes-dent a'ien), 1o provide yow comrect TIN o the person
tequiesting il {the requester) and, when appiicable, to:

1. Certily lhat the TN you are giving s corract {or you are
waiting for a number to be issusd).

2. Cerlify that you are not subjecl Lo bacxup withhoiding. of

3. Glaim exemption from backup wilhhoidng i you are a U.S.
exempt payeo. If applicable. you are also cerlifying thal as a
.S, person, your allocable share of any partnership income from
a LL.S. rade or bus ness is not subiecl to the withho!dng 1ax on
fore gn partners’ share of effectlively connecied ncome.
Note. il a requester gives you a forn other than Form W-9 to
reqguesl your TIN, you must use the reguester's form if il is
svbstantially simiar to this Form W-9.

Definttion of a U.S. person, Foe federal tax pumoses, you are
considsred a U.S. persen d you are:

¢ An individual who s 8 U.S. citizen or U.S. resident alien,

® A partnership, corporalion, company, or associzl.on crealed or
organized in the Uniled States or under lhe laws of the United
States,

#* An esiate {other than a foreign sstaie), or

# A domestic trust {as dsfined in Reguiations section
301.7701-7}.

Special rutes for parinerships. Partnzrships that conducl a
frade or business in the United Siates are genaraliy required to
pay a withho!ding tax on any foreign partners® share of income
from suach busness. Furlher, in certann £ases where a Form W-8
has not been received, a partnership s required to presume thal
a partner is a fore'gn person, and pay ihe withho'd:ng tax.
Therefore, if you are a U.G. person lhal is a pardner ina
parnersh:p conduciing a rade or businass 0 the United Staies,
provida Form W-9 o the parlnership to establish yoar U.S.
stalus and avo'd wilhholding on your share of parnarship
income.

The person who gves Form W-9 1o the partnershp for
purposes of establish'ng its U.5. status and avoid ng witbhoding
on is allocabls share of net income from the partnership
conducting a trade or business in the United States is in the
fol'owing cases:

# The U.5. owner of 2 d'sreparded entiy and noi the entity,

Cat Na. 16231%

Form W-8 (Rev. 10-2607}

Instructions for completing this form can be found at htip://www.irs.gov/pub/irs-pdf/fw9.pdf
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Attachment |
Sampte of MBE/WBE commitment letter

<Date>

<Name Of MBE or WBE Contact Person>
<Name of MBE or WBE firni>

<Address>

<City>, <State> <Zip>

Re: <Name of HACP Project>

Dear <Name of Contact Person at MBE or WBE Firm>

<Name of Prime Biddg,

far@

WBE-firn> as follows;

Estﬁhated Dollar Value:

Please call should you have any further questions. We thank you for your continuing

interest.
Sincerely,
<Contact Person from Prime Bidder> <Contact Person from MBE/WBE>
(Signature) (Signature)
(Name) (Name)
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ATTACHMENT J

GROUP TERM LIFE, ACCIDENTAL DEATH AND DISMEMBERMENT, GROUP
LONG TERM DISABILITY
RFP#650-25-14

FEE SHEET

PRICE IS TO BE LISTED PER THE FOLLOWING:

Rate per 1000 dollars | Year 2 rate per 1000 Year 3 rate per 1000
of Monthly Coverage | Dollars of Coverage Dollars of Coverage

Group Term Life

Accidental Death

and
Dismemberment
Rate per 100 dollars of | Year 2 rate per 100 Year 3 rate per 100
Monthly Coverage Dollars of Coverage Dollars of Coverage
Long Term
Disability

Company Name (Printed):

Name {Printed):

Title:

Address:

Phone/Fax;

Email Address:

Signature: Date:
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ATTACHMENT K

Employee Census
REP#650-25-14

fe
0005 12/5/1953 60.74 F Fui-Time LTD
0005 ADD
0005 Life Insurance
0007 1212171951 6270 M Fuli-Time ADD
0007 LTD
0007 Life Insurance
0012 2/1/1957 57.58 M Full-Time Life Insurance
0012 : ADD
0012 LTD
0023 11/10/1965 48.80 F Fufl-Time ADD
0023 Life Insurance
0023 LTD
0111 6/2/1963 51.25 M Full-Time Life Insurance
0111 ADD
0111 LTD
0114 3/18/1956 5846 F Full-Time LTD
0114 Life Insurance
0114 ADD
01156 12/26/1955 58.68 F Full-Time Life insurance
0115 ADD
0115 LTD
0137 1/15/1963 5162 M Full-Time Life Insurance
0137 ADD
0137 LTD
0147 11/3/1958 55.83 F Full-Time Life Insurance
0147 LTD
0147 ADD
0148 4/28/1971 4334 F Full-Time ADD
0149 LTD
0149 Life Insurance
0151 1/17/1971 4361 F Full-Time Life Insurance
0151 LTD
0151 ADD
0160 111311973 41.62 M Full-Time Life Insurance
0160 ADD
0160 LTD
0185 10/256/1852 61.85 M Full-Time ADD
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0185 LTD
0185 Life Insurance
0189 6/9/1961 53.23 F Fuil-Time ADD
0189 Life Insurance
0189 LTD
0220 8/15/1962 52.04 M Ful-Time Life Insurance
0220 ADD
0220 ' LTD
0250 1/6/1974 4064 F Full-Time Life Insurance
0250 ADD
0250 LTD
0251 612111966 48.19 F Full-Time LTD
0251 ADD
0251 Life Insurance
0255 6/23/1953 61.19 F Full-Time ADD
0255 Life Insurance
0255 LTD
0277 7/28/1870 44.09 M Full-Time ADD
0277 LTD
0277 ' Life Insurance
02893 10/24/1952 61.86 F Full-Time ADD
02493 Life Insurance
0283 LTD
0310 11/14/1047 66.81 M Full-Time ADD
0310 LTD
0310 Life Insurance
0311 8/6/1955 59.07 M Full-Time LTD
0311 Life insurance
0311 ADD
0327 9/12/1980 3395 F Full-Time ADD
0327 Life insurance
0349 121201969 4469 F Full-Time ADD
0349 Life tnsurance
0349 LTD
0352 5/25/1952 62.27 M Full-Time LTD
0352 Life Insurance
0352 ADD
0366 TH7M1971 43,12 M Full-Time Life Insurance
0366 ADD
0366 LTD
0367 21311967 4757 M Full-Time Life Insurance
0367 ADD
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0367 LTD
0385 711811965 49.12 M Full-Time ADD
0385 LTD
0385 Life Insurance
0410 12/12/1960 53.72 M Full-Time ADD
0410 Life Insurance
0410 LTD
0411 12/12/1962 5172 M Full-Time Life Insurance
0411 LTD
0411 ADD
D435 11/21/1978 3576 F Full-Time Life Insurance
0435 ADD
0460 8/12/1957 57.05 M Fuil-Time Life Insurance
0460 ADD
0460 LTD
0467 4{15/1965 4938 M Full-Time ADD
0467 Life Insurance
0467 LTD
0469 8/8/1962 52.06 M Ful-Time ADD
0469 Life Insurance
0469 LTD
0478 11/1/1976 37.82 M Full-Time ADD
0478 LTD
0478 Life Insurance
0486 10/10/1962 51,89 F Full-Time ADD
0486 Life Insurance
0486 LTD
0489 9/24/1987 2692 M Full-Time ADD
0489 Life insurance
0517 5/11/11850 64.32 M Full-Time Life Insurance
0517 ADD
0517 LTD
0621 412411956 5836 M Full-Time Life Insurance
0521 ADD
0521 LTD
0533 9/25/1967 46.93 M Full-Time LTD
0633 ADD
0533 Life Insurance
0535 3/26/1965 4943 M Full-Time Life Insurance
0535 LTD
0535 ADD
0565 3/5M978 3648 M Full-Time ADD
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0565 LTD

0565 Life Insurance
0571 9/29/1957 56.92 M Full-Time ADD

0571 LTD

0571 Life Insurance
0575 10/12/1953 60.83 M Full-Time Life Insurance
0575 ADD

0575 LTD

0581 6/17/1978 36.19 F Full-Time Life Insurance
0581 LTD

0581 ADD

(0585 LTD

0685 5/31/1965  49.25 M Full-Time Life Insurance
0585 ADD

0591 3/31/1957 57.42 M Full-Time ADD

0591 LTD

0591 Life insurance
0602 3/19/1958 56.45 M Full-Time ADD

0602 Life insurance
0602 LTD

0623 9/30/1959 54.92 M Full-Time LTD

0623 Life Insurance
0623 ADD

0627 91111973 4096 M Full-Time Life insurance
0627 ADD

0830 1212511952 61.69 M Full-Time ADD

0630 Life Insurance
0630 LTD

0640 11/10/1852 61.81 M Ful-Time ADD

0640 Life insurance
0640 LTD

0646 8/13/1649 65.06 F Full-Time ADD

0646 LTD

0646 Life Insurance
0650 12/18/1958 55.70 M Full-Time Life Insurance
0650 ADD

0650 LTD

0651 12/22/1952 6170 F Full-Time ADD

0651 Life Insurance
0651 LTD

0653 8/8/1948 66.07 M Full-Time ADD

08653 Life Insurance
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0653 LTD
0655 10/25/1964 49.85 F Fuli-Time ADD
0655 Life Insurance
0655 LTD
0659 6/1/1977 3724 F Full-Time Life Insurance
0659 LTD
0659 ADD
0666 8/3111970 4399 F Ful-Time Life Insurance
0666 ADD
0692 10/31/1953 60.84 F Full-Time LTD
0692 ADD
0692 Life insurance
0695 10/9/1959 4489 M Full-Time Life Insurance
0695 LTD
0695 ADD
0700 7/18/1966 4812 M Full-Time ADD
0700 LTD
0700 Life Insurance
0710 10/31/1974 3382 F Full-Time ADD
0710 LTD
0710 Life Insurance
0746 712211979 3510 F Full-Time Life Insurance
0746 ADD
0746 LTD
0750 371111967 47.47 F Ful-Time ADD
0750 Life insurance
0750 LTD
0752 8/9/1973 4105 M Full-Time Life Insurance
0752 ADD
0752 LTD
0758 12/31/1976 3765 M Ful-Time ADD
0756 LTD
0756 Life Insurance
0757 6/30/1983 3116 M Fuik-Time Life Insurance
0757 ADD
0757 LTD
0758 7/28/1956 5810 M Full-Time LTD
0758 Life Insurance
0758 ADD
0761 11/13/1972 4179 M Full-Time Life Insurance
0761 LTD
0761 ADD
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0798 1/30/1978 3657 F Full-Time ADD
0798 Life Insurance
0801 7/19/1978 3611 F Full-Time ADD
0BO1 LTD
0801 Life Insurance
0804 9/29/1953 6093 M Full-Time ADD
0804 Life Insurance
(804 LTD
0805 21211955 59.58 M Full-Time Life Insurance
0805 LTD
0805 ADD
0806 8/20/1968 46.02 M Full-Time ADD
08086 Life insurance
0806 LTD
0808 2151957 57.57 M Full-Time Life Insurance
0808 ADD
0808 LTD
0812 3/8/1983 3147 M Full-Time Life Insurance
0812 ADD
0812 LTD
0855 6/5/1947 67.25 M Full-Time ADD
0855 LTD
0855 Life Insurance
0861 11/28/1970 43.75 M Full-Time Life Insurance
0861 ADD
(861 LTD
0864 7/30/1988 26.07 M Full-Time LTD
0864 ADD
0864 Life Insurance
0869 712711970 44.09 F Full-Time ADD
0869 Life insurance
0869 LTD
0905 5/28/1951 63.27 M Full-Time LTD
0905 ADD
0905 Life Insurance
0910 372711973 4142 F Full-Time LTD
0910 Life insurance
0910 ADD
0920 12/19/1978 3569 M Full-Time ADD
0020 LTD
0920 Life Insurance
0934 11/18/1968 4578 F Full-Time ADD

63




Housing Authority City of Pittsburgh Group Disability Benefits for HACP Employees

RFP# 650-25-14
0934 _ LTD
0934 Life Insurance
0941 9/27/1954 55.93 M Full-Time ADD
0941 LTD
0941 Life Insurance
0944 9/19/1977 3694 F Full-Time Life Insurance
0944 ADD
0944 LTD
0850 11/23/1948 6578 M Fuil-Time Life Insurance
0950 ADD
0950 LTD
0952 9/28/1958 5593 M Full-Time LTD
0952 Life insurance
0952 ADD
0954 5/18/1958 56.29 M Full-Time LTD
0954 ADD
0954 Life insurance
0956 4/15/1948 6633 F Fult-Time ADD
0956 Life Insurance
0956 LTD
0967 4/25/1860 5435 M Full-Time Life insurance
0967 ADD
0967 LTD
0972 4/19/1964 5036 M Full-Time LTD
0972 Life insurance
(972 ADD
097¢ 10/22/1978 3585 M Full-Time LTD
0979 Life insurance
0979 ADD
0980 9/12/1958 5597 M Full-Time ADD
0980 Life Insurance
0980 LTD
0981 5/21/1969 4527 F Ful-Time LTD
0981 Life Insurance
0981 ADD
0983 6/20/1984 30.18 M Full-Time LTD
0983 Life Insurance
0983 ADD
0984 12/9/1973 4072 F Full-Time Life Insurance
0984 LTD
0984 ADD
0986 10/9/1955 5890 F Ful-Time ADD
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0986 Life Insurance
0987 10/27/1986 27.83 F Full-Time Life insurance
0987 ADD
0992 5/14/1957 5730 F Full-Time ADD
0992 LTD
0992 Life Insurance
0996 10/22/1952 61.86 F Full-Time ADD
0996 Life Insurance
0996 LTD
1002 8/6/1974 4006 F Full-Time ADD
1002 Life Insurance
1004 4/30/1947 67.35 F Fulk-Time LTD
1004 , Life Insurance
1004 ' ADD
1006 11/24/1982 31.75 F Full-Time ADD
1006 Life Insurance
1009 21711974 40.55 M Full-Time ADD
1008 Life insurance
1009 LTD
1011 8/7/1988 26.05 F Full-Time ADD
1011 Life Insurance
1012 3/6/1986 2847 F Full-Time ADD
1012 Life Insurance
1013 8211961 53.08 F Fuil-Time LTD
1013 Life insurance
1013 ADD
1016 12/26/1971 4267 F Ful-Time ADD
1016 Life Insurance
1016 LTD
1021 412911967 4734 M Full-Time Life Insurance
1021 ADD
1021 LTD
1043 1/21/1984 30.59 M Full-Time ADD
1043 LTD
1043 Life Insurance
1044 5/27/1984 30,25 M Full-Time Life Insurance
1044 LTD
1044 ADD
1045 4/24/1986 2834 M Full-Time ADD
1045 Life Insurance
1048 4/11/1968 46.38 F Fuil-Time ADD
1048 Life Insurance
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1048 LTD
1050 715/1985 29.14 M Full-Time LTD
1050 ADD
1050 Life Insurance
1051 211711987 2752 F Full-Time Life Insurance
1051 ADD
1058 1/23/1957 5761 M Full-Time LTD
10568 ADD
1058 Life Insurance
1071 5/30/1966 48.25 M Full-Time Life Insurance
1071 ADD
1071 LTD
1078 8/8/1970 44.06 F Full-Time ADD
1076 Life Insurance
1076 LTD
1077 41411956 5841 M Full-Time Life Insurance
1077 ADD
1077 LTD
1078 12/19/1966 4770 M Full-Time ADD
1078 Life Insurance
1078 LTD
1082 3/23/1963 5144 F Ful-Time ADD
1082 Life Insurance
1082 LTD
1085 5/10/1954 60.32 M Full-Time ADD
1085 LTD
1085 Life Insurance
1087 11/2711979 3475 M Full-Time Life Insurance
1087 ADD
1090 3/20/1952 6245 M Fuli-Time ADD
1080 Life insurance
1080 LTD
1094 21111985 29.56 M Full-Time ADD
1094 Life Insurance
1094 LTD
1096 2/25/1971 4351 M Full-Time ADD
1096 Life Insurance
1098 LTD
1097 51311961 5333 M Full-Time LTD
1097 ADD
1097 Life Insurance
1098 6/22/1954 60.20 F Full-Time ADD
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1098 LTD
1098 Life Insurance
1099 10/13/1953 60.85 M Full-Time ADD
1099 Life Insurance
1099 LTD
1103 7/16/1985 2911 M Full-Time ADD
1103 LTD
1103 Life Insurance
1109 10/2011973 4085 F Full-Time LTD
1109 Life Insurance
1109 ADD
1110 1/22/1967 4760 M Full-Time ADD
1110 Life Insurance
1112 11/21/1980 33.76 M Full-Time Life Insurance
1112 ADD
1113 4/30/1975 3933 F Fuli-Time ADD
1113 Life Insurance
1113 LTD
1114 5/18/1990 24.27 F Full-Time LTD
1114 Life insurance
1114 ADD
1115 6/18/1987 2719 F Full-Time ADD
1115 Life Insurance
1115 LTD
1118 4/26/1960 5435 F Full-Time ADD
1118 Life insurance
1119 12/12/1957 56.72 M Full-Tirme Life Insurance
1119 ADD
1121 3/25/1956 58.44 M Full-Time Life Insurance
1121 ADD
1123 9/27/1983 3091 M Full-Time Life Insurance
1123 ADD
1124 3/12/1987 2745 M Full-Time ADD
1124 Life Insurance
1126 3/17/1963 5146 M Full-Time ADD
1125 Life Insurance
1127 5/3/1981 3232 M Fult-Time ADD
1127 Life Insurance
1129 5/28/1991 2324 M Full-Time ADD
1129 LTD
1129 Life Insurance
1131 7121989 2515 M Full-Time ADD
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1131 LTD
1131 Life Insurance
1132 2/19/1985 2951 F Full-Time LTD
1132 ADD
1132 Life Insurance
1133 9/8/1971 4297 F Full-Time Life Insurance
1133 ADD
1133 LTD
1136 6/311974 4024 F Full-Time ADD
1136 Life Insurance
1136 LTD
1137 7/28/1948 66.10 M Full-Time LTD
1137 Life insurance
1137 ADD
1138 37711871 4348 F Full-Time ADD
1138 LTD
1138 Life Insurance
1142 1/18/1978 36.61 M Full-Time Life Insurance
1142 ADD
1144 B6/27/1983 3116 F Full-Time ADD
1144 Life Insurance
1197 21111972 4255 M Full-Time Life Insurance
1197 LTD
1197 ADD
1201 2/8/1987 27.54 F Full-Time ADD
1201 Life Insurance
1201 LTD
1210 21251988 2650 F Full-Time Life Insurance
1210 ADD
1214 12/1/1986 27.73 M Full-Time ADD
1214 Life Insurance
1214 LTD
1223 8/31/1992 21.98 M Full-Time LTD
1223 Life Insurance
1223 ADD
1225 11211947 67.67 M Full-Time Life Insurance
1225 ADD
1225 LTD
1262 211/1962 5258 M Full-Time Life Insurance
1262 LTD
1262 ADD
1263 6/7/1956 58.24 F Full-Time LTD
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12683 ADD
1263 Life Insurance
1293 3/13/1856 5847 F Full-Time LTD
1293 ADD
1293 Life Insurance
1312 572411960 5427 M Full-Time LTD
1312 ADD
1312 Life Insurance
1330 6/4/1945 69.25 M Full-Time ADD
1330 Life insurance
1421 9/30/1948 65.93 M Full-Time Life Insurance
1421 ADD
1421 LTD
1422 3/28/1968 46.42 M Full-Time LTD
1422 Life Insurance
1422 ADD
1434 3/4/1960 54.49 M Full-Time Life Insurance
1434 LTD
1434 ADD
1694 1/3/1964 5066 M Full-Time LTD
1694 ADD
1694 Life Insurance
1790 3/28/1962 5243 F Full-Time LTD
1790 Life Insurance
1790 ADD
1822 7/28/1966 48.09 F Full-Time LTD
1822 ADD
1822 Life Insurance
1885 10/1/1957 56.92 M Full-Time ADD
1885 LTD
1885 Life Insurance
1900 9/21/1981 3293 M Full-Time Life Insurance
1900 LTD
1900 ADD
1968 8/9/1958 56.06 M Full-Time LTD
1968 Life Insurance
1968 ADD
1970 12/14/1950 63.72 M Full-Time ADD
1970 Life Insurance
1970 LTD
2169 715/1948 66.16 M Full-Time LTD
2169 Life Insurance
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2169 ADD
2233 6/29/1964 5017 M Full-Time ADD
2233 LTD
2233 Life Insurance
2325 71211947 67.18 M Full-Time LTD
2325 Life Insurance
2325 ADD
2417 10/13/1957 56.88 M Full-Time ADD
2417 Life Insurance
2447 LTD
2418 9/16/1950 63.96 M Full-Time Life Insurance
2418 ADD
2418 LTD
2520 9/19/1954 59.95 M Full-Time LTD
2520 ADD
2520 Life Insurance
2530 3/15/1954 60.47 M Full-Time LTD
2530 ADD
2530 Life Insurance
2541 7/23/1950 64.12 M Full-Time LTD
2541 ADD
2541 Life Insurance
2550 4/10/1950 64.40 F Fulk-Time ADD
2550 LTD
2550 Life insurance
2597 6/25/1874 40.18 M Ful-Time ADD
2597 Life insurance
2597 LTD
2660 8/14/1953 61.05 M Full-Time Life Insurance
2660 LTD
2660 ADD
2744 2/18/1955 59.54 M Full-Time ADD
2744 LTD
2744 Life Insurance
2880 4/20/1962 5236 F Full-Time ADD
2890 Life Insurance
2890 LTD
2904 3/6/1952 62.49 M Full-Time ADD
2904 LTD
2904 Life Insurance
3020 10/13/1955 58.89 M Full-Time ADD
3020 LTD
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3020 Life Insurance
31562 12/29/1960 5367 M Full-Time Life Insurance
31562 LTD
3152 ADD
3275 12/20/1950 63.70 F Full-Time ADD
3275 Life Insurance
3275 LTD
3359 8/6/1968 46,06 M Full-Time LTD
3359 ADD
3359 Life Insurance
3478 6/3/1960 5424 F Fuli-Time Life Insurance
3478 ADD
3478 LTD
3801 11/4/1959 54.82 F Full-Time LTD
3801 Life Insurance
3801 ADD
3860 511211957 57.31 M Full-Time Life Insurance
3860 ADD
3860 LTD
3865 9/17/1952 6196 M Ful-Time ADD
3885 LTD
3865 Life Insurance
3918 1/11/1956 58.64 M Full-Time ADD
3916 LTD
3916 Life Insurance
4007 8/26/1949 6502 F Fuli-Time ADD
4007 LTD
4007 Life Insurance
4129 77111965 49,16 F Full-Time ADD
4129 LTD
4129 Life insurance
4349 8/4/1966 4807 F Ful-Time ADD
4349 LTD
4349 Life insurance
4374 57231957 57.28 M Full-Time Life Insurance
4374 LTD
4374 ADD
4400 9/21/1959 5495 M Full-Time ADD
4400 Life Insurance
4400 LTD
4417 3/20/1976 3844 M Full-Time ADD
4417 Life insurance
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4417 LTD
4680 2/4/1965 4957 M Full-Time Life Insurance
4680 LTD
4680 ADD
4800 6/2/1958 5625 M Full-Time ADD
4800 LTD
4800 Life Insurance
4831 8/30/1944 70.01 M Full-Time ADD
4831 LTD
4831 Life Insurance
4921 10/23/1963 S0.85 F Full-Time LTD
4921 Life Insurance
4921 ADD
4923 8/23/1959 5502 M Full-Time ADD
4923 LTD
4923 Life Insurance
4938 5/14/1962 5230 F Full-Time Life Insurance
4938 ADD
4938 LTD
4974 7/311957 57.16 F Full-Time ADD
4974 Life insurance
4974 LTD
5165 8/31/1958 55.00 M Full-Time Life Insurance
5165 ADD
5165 LTD
5372 41311961 5341 M Full-Time Life Insurance
5372 LTD
5372 ADD
5380 10/14/1857 56.88 M Full-Time ADD
5380 LTD
5390 Life Insurance
5463 372811965 49.42 M Full-Time LTD
5463 Life Insurance
5463 ADD
5618 9/11/19563 6098 M Full-Time ADD
5618 Life Insurance
5618 LTD
5622 12/6/1950 63.74 M Full-Time ADD
5622 Life Insurance
5622 LTD
5885 10/14/1953 60.88 M Full-Time LTD
5885 Life Insurance
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5885 ADD
5928 1/26/1953 61.60 F Full-Time Life Insurance
5928 LTD
5928 ADD
6025 8/17/1959 55.04 M Ful-Time LTD
6025 ADD
6025 Life Insurance
6084 1/4/1957 57.66 M Full-Time ADD
6084 Life insurance
6084 LTD
6135 11/18/1949 6479 F Full-Time Life Insurance
6135 ADD
6135 LTD
6137 3/30/1855 59.43 M Full-Time LTD
6137 ADD
6137 Life Insurance
6182 3711966 4848 F Ful-Time LTD
6182 ADD
6182 Life Insurance
6210 11/9/1963 50.81 M Ful-Time ADD
6210 Life Insurance
6210 LTD
6225 7/12/1956 58.14 F Full-Time Life Insurance
6225 LTD
6225 ADD
6245 3/20/1963 51.45 F Full-Time LTD
6245 Life Insurance
6245 ADD
6279 4/19/1967 47.36 F Full-Time LTD
6279 Life Insurance
6279 ADD
6295 1/16/1954 60.63 M Full-Time ADD
6295 LTD
6295 Life insurance
6428 3/12/1961 53.47 M Full-Time ADD
6428 Life Insurance
6428 LTD
6509 3/21/11959 55.45 M Full-Time ADD
6509 Life Insurance
6509 LTD
6535 12/10/1854 59.73 F Full-Time ADD
6535 Life Insurance
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6535 LTD
6548 3/14/1951 63.47 M Full-Time ADD
6548 Life lnsurance
6548 LTD
6553 5/19/1946 6830 M Full-Time ADD
6553 LTD
6553 Life Insurance
6749 6/4/1956 58.24 F Full-Time ADD
6749 Life Insurance
6749 LTD
6791 4/27/1958 56.35 F Full-Time ADD
6791 LTD
6791 Life Insurance
6977 8/25/1953 6102 M Full-Time LTD
6377 Life Insurance
68977 ADD
7003 2/28/1958 56.51 F Full-Time LTD
7003 Life Insurance
7003 ADD
7015 3/211962 5250 M Full-Time LTD
7015 Life Insurance
7015 ADD
7280 11/12/1959 54.80 M Full-Time ADD
7280 Life Insurance
7280 LTD
7282 2/14/1949 65.55 F Full-Time ADD
7282 Life Insurance
7282 LTD
7379 71611957 57.16 F Full-Time ADD
7379 {TD
7379 Life Insurance
7557 12/3/1852 6175 M Full-Time Life insurance
7557 ADD
7557 LTD
7725 12110/1951 6273 F Full-Time LTD
7725 ADD
7725 Life Insurance
7730 4/22/1956 5836 F Full-Time Life Insurance
7730 LTD
7730 ADD
7800 11/24/1958 55.77 M Full-Time ADD
7800 Life Insurance
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7800 LTD
7843 T 8171949 6505 M Full-Time ADD
7843 Life Insurance
7843 LTD
7995 11/26/1958 55.76 F .~ Full-Time ADD
7995 LTD
7995 Life Insurance
8120 9/24/1970 43.93 M Full-Time Life Insurance
8120 ADD
8120 LTD
8135 11/12/19862 51.80 F Full-Time Life Insurance
8135 ADD
8135 LTD
8247 11/7/1959 54.82 M Full-Time LTD
8247 ADD
8247 Life Insurance
8499 41411960 54.41 M Ful-Time Life Insurance
8499 ADD
8499 LTD
8614 412411962 5235 F Full-Time ADD
8614 Life Insurance
8614 LTD
8702 1/28/1961 5359 F Full-Time ADD
8702 Life Insurance
8702 LTD
8755 21211958 56.58 M Full-Time ADD
8755 : Life Insurance
8755 LTD
8764 412111951 63.37 F Full-Time ADD
8764 Life Insurance
8764 LTD
8768 511711941 7335 M Full-Time LTD
8768 Life Insurance
8768 ADD
8775 71191957 57.12 F Full-Time ADD
8775 Life Insurance
8775 LTD
8941 5/15/1963 5130 M Full-Time ADD
8941 LTD
8941 Life Insurance
8974 1/1/1965 49.66 M Full-Time ADD
8974 Life Insurance
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8974 LTD

8987 5/111973 4133 M Full-Time ADD

8987 Life Insurance
8987 LTD

8990 8/12/1970 44.05 F Full-Time ADD

8990 Life Insurance
8990 LTD

9011 971271935 7899 M Full-Time Life Insurance
9011 ADD

8011 LTD

9026 9/23/1956 5794 M Full-Time ADD

9026 Life Insurance
9026 LTD

9259 6/23/1959 5519 M Full-Time LTD

9259 Life Insurance
9259 ADD

9304 6/16/1958 56.21 F Full-Time LTD

9304 Life Insurance
9304 ADD

9318 7/311954 60.17 M Full-Time ADD

9318 {TD

9318 Life Insurance
9320 10/21/1958 55.86 M Full-Time ADD

89320 Life Insurance
9320 LTD

9387 8/9/1959 5506 M Fuli-Time ADD

9387 Life Insurance
8387 LTD

9792 41611962 5240 F Full-Time ADD

9792 Life Insurance
g792 LTD

9809 8/24/1943 71.03 F Full-Time ADD

9809 LTD

9809 Life insurance
Totat annual income for all Employees: $13,065,258.91
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ATTACHMENT L
Life Insurance Claim Report
RFP#650-25-14
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Claim Location: 1755559

The Lincoin National Life Ensurance Company
8801 Indian Hills Drive, Omaha Ne¢ 68114

MGMT# 7095 BPO# 1233
LIFE - Claim Status Report
Benefit Period: 1/1/2012 to 8/20/2014

RunDate: 8/20/2014

Page: 1
Benefit Claim/Ben Date Date of Last Benefit Closed
Claimant Name SSN Type Number  Received Disability  Status  Payment  Amount Date Status Reason
TR AV ER 1140107716 5/22/2014 10/31/2013 PENDING Additional medical information needed
Ry VAV ER 1130114788 6/14/2013 10/11/2012 CLOSED 7/2412013
R NV R | 13-1063516  3/22/2013 2/158/2013 CLOSED  4/22/2013 4/23/2013
O i F & 13-1074281  12/4/2013 11/26/2013 CLOSED  12/11/2013 12/11/2013

Tofal Claims: 4
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ATTACHMENT M

LTD Claim Report
RFP#650-25-14
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The Lincoln National Life Insurance Company

8801 Indian Hills Drive. Omaha Ne 68114

MGMT# 7095 BPO# 1233
LTD - Claim Status Report
Benefit Period: 1/1/2012 to 8/20/2014

RunDate: 8/20/2014

Claim Location: 1594524 Page: 1
Benefit Claim Date Date of Last Benefit Closed

Claimant Name SSN Type Number  Received Disability  Status  Payment  Amount Date Status Reason

SRS L TD 1120065616 4/9/2012 12612012 CLOSED 7/24/2012

RS  TD 40062430 3/24/2074 111112013 PAY 71252014 $1,857.44

TR  (TD 1130088100 5/5/2013 10/12/2012 PAY B/6/2014 $400.16

TN  (TD 130077738 44192013 11/7/2012 CLOSED  8/30/2013 $1.911.52  12/13/2013

mlq.o__m“ Claims:

4

84,169.12




